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1RQRVWDQWH� VLDQR� WUDVFRUsi più di sessant’anni dalOD� VWHVXUD� GHO� 7UDWWDWR� GL� 5RPD�� SULPR�

GRFXPHQWR�XIILFLDOH�D�VDQFLUH�OD�SDULWj�UHWULEXWLYD�tra uomini e donne, l’equità salariale appare 

DQFRUD�FRPH�XQ�RELHWWLYR�ORQWDQR�GD�UDJJLXQJHUH��,O�:RUOG�(FRQRPLF�)RUXP�DIIHUPD�LQIDWWL�

FKH�sono necessari all’incirca 52 anni per colmare iO�JDS� UHWULEXWLYR� LQ�(XURSD�2FFLGHQWDOH��

SHULRGR�FKH�VL�DOOXQJD�D�����DQQL�SHU�UDJJLXQJHUH�OD�SDULWj�VDODULDOH�D�OLYHOOR�PRQGLDOH���

1HO�FRUVR�GHJOL�DQQL�VRQR�VWDWH�HPDQDWH�QXPHURVH�OHJJL�H�SURSRVWH�DOWUHWWDQWH�LQL]LDWLYH�YROWH�D�

SRUUH�ILQH�D�TXHVWR�H�DG�altri problemi che affliggono la società. L’emblema di questo impegno 

è rappresentato dall’Agenda 2030 dell’Onu, che tra i suoi diciasVHWWH�RELHWWLYL��SURSRQH�DO�SXQWR�

��GL�UDJJLXQJHUH�OD�SDULWj�GL�genere. L’equità salariale appare però difficile da UHDOL]]DUH�D�FDXVD�

GHOOD�GLIIXVD�FRQYLQ]LRQH�FKH�DOFXQL� UXROL�GHEEDQR�HVVHUH�VYROWL�GD�XRPLQL�H�DOWUL�GD�GRQQH��

GDQGR�OXRJR�DO�IHQRPHQR�GHOOD�F�G��VHJUHJD]LRQH�RFFXSD]LRQDOH��$G�DJJUDYDUH�OD�FRQGL]LRQH�

IHPPLQLOH�q�DQFKH�LO�ODYRUR�GRPHVWLFR�FKH�PROWR�VSHVVR�ULPDQH�D�FDULFR�HVFOXVLYDPHQWH�GHOOH�

GRQQH� H� OH� SRUWD� DG� RSWDUH� SHU� XQ� RUDULR� ODYRUDWLYR� ULGRWWR�� FKH� GL� FRQVHJXHQ]D� LPSDWWD�

QHJDWLYDPHQWH�VXOOD�ORUR�UHPXQHUD]LRQH��R�DGGLULWWXUD�DG�DEEDQGRQDUH�LO�ODYRUR�SHU�SUHQGHUVL�

FXUD�GHOOD�FDVD�H�GHL�ILJOL���

/D�SURYD�ILQDOH�VL�SURSRQH�TXLQGL�GL�LQGDJDUH�VXO�OLYHOOR�GL�HTXLWj�VDODULDOH�LWDOLDQR��SUHVHQWDQGR�

OH�QRUPH�LVWLWXLWH�DO�ILQH�GL�ULGXUUH�LO�GLIIHUHQ]LDOH�UHWULEXWLYR�FRPSDUDQGROH�FRQ�TXDQWR�VDQFLWR�

GD�DOWUL�SDHVL�HXURSHL�HG� LQILQH�GL�DQDOL]]DUH� LO�JUDGR�GL�*HQGHU�3D\�*DS�SUHVHQWH� LQ�DOFXQH�

VRFLHWj�TXRWDWH�QHOOD�%RUVD�LWDOLDQD��,Q�SDUWLFRODUH�OD�SURYD�ILQDOH�VL�DUWLFROD�FRPH�VHJXH���

�

1HOOD�SULPD�SDUWe viene presentata l’entità del fenomeno in Europa e, in particolar modo, in 

,WDOLD��6XFFHVVLYDPHQWH�VRQR�DQDOL]]DWH�OH�WHRULH�OHWWHUDULH�aventi ad oggetti l’equità retributiva 

FKH�� QRQRVWDQWH� DOFXQH� VLDQR� VWDWH� IRUPXODWH� LQ� DQQL� SDVVDWL�� SRVVRQR� HVVHUH� XWLOL]]DWH� SHU�

VSLHJDUH�DQFKH�OH�GLQDPLFKH�DWWXDOL���

�

1HOOD�VHFRQGD�SDUWH�YLHQH�SUHVHQWDWD�OD�OHJJH�QXPHUR�����GHO������FKH�DSSRUWD�GHOOH�PRGLILFKH�

DO�&RGLFH�GHOOH�3DUL�2SSRUWXQLWj��'RSR�DYHU�GLVFXVVR�OH�QRYLWj�LQWURGRWWH�GDOOD�QRUPDWLYD��YLHQH�

LQGDJDWD� OD� SUHVHQ]D� GL� OHJJL� DQDORJKH� QHJOL� DOWUL� 3DHVL� HXURSHL�� DQDOL]]DQGR� OH� GLYHUVH�

conseguenze che ha avuto l’implementazione GL�WDOL�QRUPH��

�

Nella terza e ultima parte viene condotta un’analisi su trentadue società quotate nel mercato 

ERUVLVWLFR�LWDOLDQR��OD�PHWj�GHOOH�TXDOL�YDQWD�DQFKH�OD�SUHVHQ]D�all’interno del nuovo segmento 

MIB ESG. L’obiettivo è quello di DWWHVWDUH�LO�OLYHOOR�di Gender Pay Gap all’interno di queste 



� ��

LPSUHVH��HYLGHQ]LDQGR�TXDOL�VLDQR�OH�VRFLHWj�SL��YLUWXRVH�QHO�FDPSR�dell’equità retributiva�H�OH�

FDULFKH�VRFLDOL�FKH�SUHVHQWDQR�LO�GLIIHUHQ]LDOH�UHWULEXWLYR�PLQRUH���
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L’articolo 141 del Trattato di Roma (1957) “�…��assicura l’applicazione del principio della 

SDULWj�GL�UHWULEX]LRQH�WUD�ODYRUDWRUL�GL�VHVVR�PDVFKLOH�H�TXHOOL�GL�VHVVR�IHPPLQLOH�SHU�XQR�VWHVVR�

lavoro o per un lavoro di pari valore”. Nonostante siano trascorsi più di Sessant’anni dalla 

VWHVXUD�GHO�7UDWWDWR�� OD�VWUDGD�GD�SHUFRUUHUH�SHU�FROPDUH� LO�GLYDULR� WUD� L�JHQHUL�DSSDUH�DQFRUD�

OXQJD���

,O�*OREDO�*HQGHU�*DS�5HSRUW�������D�FXUD�GHO�:RUOG�(FRQRPLF�)RUXP��DIIHUPD�FKH�SHU�FROPDUH�

LO�*HQGHU�*DS�LQ�(XURSD�RFFLGHQWDOH�VLDQR�necessari all’incirca 52���DQQL���

$�OLvello europeo le statistiche riportano che l’occupazione femminile ha raggiunto il 66����

QHO�������GDWR�QHWWDPHQWH�LQ�PLJOLRUDPHQWR�VH�FRQIURQWDWR�FRQ�LO�������ULOHYDWR�QHO�������PD�

LQ�FDOR�GHOOR������ULVSHWWR�DO�SHULRGR�SUH�SDQGHPLFR��,O�*HQGHU�3D\�*DS��*3*���LQ�(XURSD�q�

LQWRUQR�DO������PD�YDULD�WUD�JOL�6WDWL�PHPEUL�� LQ�,WDOLD��6ORYHQLD��3RORQLD�H�/XVVHPEXUJR�VL�

DWWHVWD� DO� GL� VRWWR� GHO� ����� PHQWUH� LQ� 5HSXEEOLFD� &HFD�� 5HJQR� 8QLWR�� 6ORYDFFKLD�� *UHFLD��

*HUPDQLD��$XVWULD�HG�(VWRQLD�VXSHUD�LO������8Q�HOHYDWR�GLIIHUHQ]LDOH�UHWULEXWLYR�QRQ�VLJQLILFD�

VRODPHQWH�XQ�JXDGDJQR�ULGRWWR�GXUDQWH�OD�YLWD�ODYRUDWLYD��PD�VL�WUDGXFH�LQ�XQD�SHQVLRQH�EDVVD�

H� LQ�XQ�HOHYDWR� ULVFKLR�GL� SRYHUWj� LQ� HWj� DYDQ]DWD�� QHO� ����� LO� ����GHOOH�GRQQH�� FRQ�un’età 

VXSHULRUH�D����DQQL��HUD�D�ULVFKLR�SRYHUWj��FRQWUR�LO�����GHJOL�XRPLQL���

/H�FDXVH�FKH�RULJLQDQR�LO�*3*�VRQR�PROWHSOLFL��,Q�DOFXQL�FDVL�OD�GLVFULPLQD]LRQH�q�IUXWWR�GL�XQD�

“discriminazione diretta”, cioè di un� WUDWWDPHQWR�PHQR�IDYRUHYROH�QHL�FRQIURQWL�GHOOH�GRQQH��

PHQWUH�LQ�DOWUL�FDVL�OH�GLVSDULWj�VRQR�IUXWWR�GL�SUDWLFKH�H�SROLWLFKH�FKH�SXU�QRQ�HVVHQGR�FUHDWH�

FRQ�OR�VFRSR�GL�GLVFULPLQDUH��VIRFLDQR�XJXDOPHQWH�LQ�XQ�WUDWWDPHQWR�VLPLOH���

6L�ULVFRQWUD�LQROWUH�LO�IHQRPHQR�GHOOD�VHJUHJD]LRQH�RFFXSD]LRQH�SHU�FXL�OH�GRQQH�VRQR�LPSLHJDWH�

SULQFLSDOPHQWH�LQ�VHWWRUL�TXDOL�l’educazione, la sanità e i lavori sociali��SHU�LO�������VHUYL]L�H�

YHQGLWH� �SHU� LO� ������ PHQWUH� VROR� LO� ������ ULVXOWD� LPSLHJDWR� LQ� FDPSL� TXDOL� OD� VFLHQ]D��

l’ingegneria o l’ICT.�1HL�lavori caratterizzati da un’elevata presenza femminile le donne sono 

SHUz�VRWWR�UDSSUHVHQWDWH�QHOOH�SRVL]LRQL�DSLFDOL��VLD�QHO�VHWWRUH�SXEEOLFR�FKH�SULYDWR��,Q�8QLRQH�

(XURSHD�VROR� LO�����GHL�SDUODPHQWDUL�QD]LRQDOL� H� LO�����GHL�PLQLVWUL� ULVXOWD�HVVHUH�GL� VHVVR�

IHPPLQLOH��PHQWUH�QHOOH�JUDQGL� VRFLHWj� HXURSHH�TXRWDWH�FLUFD� LO�����GHL�PHPEUL�GHO�&G$�q�

UDSSUHVHQWDWR�GD�GRQQH��7XWWDYLD�L�GDWL�FDPELDQR�VHQVLELOPHQWH�WUD�L�YDUL�6WDWL��OD�QD]LRQH�SL��

YLUWXRVD�q�OD�)UDQFLD�FRQ�LQ�PHGLD�LO���% di donne all’interno dei vertici aziendali, mentre a 

ILQH�FODVVLILFD�WURYLDPR�8QJKHULD��&LSUR�HG�(VWRQLD�FRQ�FLUFD�LO������

�
��Indicatore prodotto annualmente dai paesi membri dell’Ue per misurare il differenziale retributivo tra uomini e 
GRQQH��FDOFRODWR�FRPH�OD�GLIIHUHQ]D�SHUFHQWXDOH�GHOOH�UHWULEX]LRQL�RUDULH�WUD�XRPLQL�H�GRQQH�LQ�UDSSRUWR�D�TXHOOH�
GHJOL�XRPLQL��
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Un’ulteriore causa del GPG è la necessità per le donne di conciliare la vita lavorativa con le 

UHVSRQVDELOLWj�IDPLOLDUL��FKH�SHU�OD�PDJJLRU�SDUWH�JUDYDQR�VX�GL�ORUR��4XHVWR�OH�SRUWD�D�ODYRUDUH�

SHU� PHQR� RUH�� HYHQWXDOPHQWH� RSWDQGR� SHU� XQ� SDUW�WLPH�� H� FRQVHJXHQWHPHQWH� DYHUH� XQD�

UHWULEX]LRQH�SL��EDVVD�GHL�FROOHJKL�PDVFKL���

L’,WDOLD�� VHFRQGR� LO� *OREDO� *HQGHU� 5HSRUW� ������ VL� FROORFD� DO� ���� SRVWR� GHOOD� FODVVLILFD�

PRQGLDOH�� ,O�*3*�ULVXOWD�SDUL�DO�������OD�UHWULEX]LRQH�RUDULD�PHGLD�ORUGD�IHPPLQLOH�q�SDUL�D�

15,20 €, contro 16,2��€/h per gli uomini� ,O�*3*�SL��HOHYDWR��SDUL�DO�������VL�ULVFRQWUD�WUD� L�

'LULJHQWL��PHQWUH�QHO�VHWWRUH�GHL�VHUYL]L� q�SDri all’8,2%. Il dato rilevato risulta inferiore alla 

PHGLD�HXURSHD�D�FDXVD�GHO�EDVVR� WDVVR�GL�RFFXSD]LRQH�IHPPLQLOH�QHO�QRVWUR�SDHVH�� ,Q� ,WDOLD��

VRSUDWWXWWR� QHO� 0H]]RJLRUQR�� q� GLIIXVR� LO� PRGHOOR� GL� IDPLJOLD� WUDGL]LRQDOH�� in cui l’uomo 

SURYYHGH�DOOD�PDJJLRU�SDUWH�GHOOH�ULVRUVH�HFRQRPLFKH�QHFHVVDULH�SHU�LO�VRVWHQWDPHQWR�IDPLOLDUH��

PHQWUH�DOOH�GRQQH�q�DIILGDWD�OD�FXUD�GHOOD�FDVD���

'DO�UDSSRUWR�,VWDW������VL�HYLQFH�FRPH�D�FDXVD�GHO�&RYLG�19 l’occupazione femminile siD�VFHVD�

DO� ����� GRSR� DYHU� VXSHUDWR� SHU� OD� SULPD� YROWD� QHO� ����� OD� VRJOLD� GHO� ����� $� VRIIULUH�

PDJJLRUPHQWH�q�LO�6XG�,WDOLD�FRQ�XQ�WDVVR�GL�RFFXSD]LRQH�IHPPLQLOH�GHO��������FRQWUR�LO�����

GHO�1RUG��,O�IHQRPHQR�GHOOD�VHJUHJD]LRQH�RFFXSD]LRQH�VL�ULVFRQWUD�DQFKH�QHO�QRVWUR�3DHVH��GRYH�

OH� GRQQH� VRQR� SULQFLSDOPHQWH� LPSLHJDWH� QHO� FRPPHUFLR� ��������� QHOOD� VDQLWj� H� DVVLVWHQ]D�

VRFLDOH���������e nell’istruzione����������PHQWUH�QRQ�FUHVFRQR�OH�OLEHUH�SURIHVVLRQLVWH��������

H�OH�LPSUHQGLWULFL���������/D�GLIIXVLRQH�GHO�ODYRUR�D�WHPSR�SDU]LDOH�KD�FRQWULEXLWR�DOOD�FUHVFLWD�

dell’occupazione femminile e ad oggi il 32,1% adotta questa modalità. Tuttavia per il 61,2% GL�

ORUR�LO�SDUW�WLPH�q�XQD�FRQGL]LRQH�VXELWD�H�QRQ�XQD�VFHOWD��FLz�FRPSURPHWWH�LO�OLYHOOR�UHWULEXWLYR�

H�OH�VRWWRSRQH�DG�DOFXQH�IRUPH�GL�GLVFULPLQD]LRQH�FRPH�OD�EDVVD�TXDOLWj�GHOOH�PDQVLRQL�ORUR�

DIILGDWH��VFDUVH�RSSRUWXQLWj�IRUPDWLYH�H�GL�FDUULHUD�H�SUHFDULHWj�GHOOD�SRVL]LRQH�ODYRUDWLYD���

�

�����$1$/,6,�'(//$�/(77(5$785$�
1HO�VHJXHQWH�SDUDJUDIR�VDUDQQR�HVDPLQDWH�OH�SULQFLSDOL�WHRULH�DYHQWL�DG�RJJHWWR�LO�*HQGHU�3D\�

*DS��9HUUDQQR�SUHVHQWDWL�LQROWUH�GDWL�HPSLULFL�DO�ILQH�GL�YHULILFDUH�R�PHQR�OD�WHVL�VRVWHQXWD�GDOOH�

WHRULH�ULSRUWDWH��

�

������ 7(25,$�'(/�&$3,7$/(�80$12�
La teoria del capitale umano (Becker 1964) vede l’educazione come una forma di inYHVWLPHQWR�

LQGLYLGXDOH� FKH� SHUPHWWH� DJOL� LQGLYLGXL� GL� RWWHQHUH� XQ� UHGGLWR� ULWHQXWR� VRGGLVIDFHQWH� H� DOOD�

VRFLHWj� GL� EHQHILFDUH� GHOOD� PDJJLRU� SURGXWWLYLWj� GHULYDQWH� GDOOH� FRPSHWHQ]H� DFTXLVLWH� GDL�

VRJJHWWL�� 6HFRQGR� OD� YLVLRQH� QHR�FODVVLFD� GHOOD� WHRULD� �$QNHU� ������� DOOH� GRQQH� YHUUHEEHUR�

RIIHUWL�ODYRUL�FKH�FRPSRUWDQR�XQD�UHWULEX]LRQH�SL��EDVVD�D�FDXVD�GHOOD�ORUR�ULGRWWD�SURGXWWLYLWj��
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'DWD�OD�SUHVHQ]D�GL�UHVSRQVDELOLWj�OHJDWH�DOOD�FXUD�GHL�ILJOL��OD�YLWD�ODYRUDWLYD�ULVXOWD�LQWHUPLWWHQWH�

LPSHGHQGR�ORUR�GL�DFFXPXODUH�XQ�OLYHOOR�HOHYDWR�GL�HVSHULHQ]D���

6RQR�VWDWL�VWLPDWL�PRGHOOL�GL�UHJUHVVLRQH�SHU�HYLGHQ]LDUH�FRPH�OH�GLIIHUHQ]H�LQ�FDSLWDOH�XPDQR�

WUD�XRPR�H�GRQQD�SRVVDQR�HVVHUH�XWLOL�R�PHQR�SHU�VSLHJDUH�L�GLIIHUHQ]LDOL�UHWULEXWLYL��*OL�DSSURFFL�

HFRQRPHWULFL�SL��XWLOL]]DWL�VRQR�GXH��,O�SULPR�SUHYHGH�l’utilizzo del metodo dei minimi quadrati 

�2/6��� 𝑌𝑖 = 𝑀𝑎𝑙𝑒𝑖𝛽1 + 𝑋𝑖𝛽2 + 𝜀𝑖    (1)�
Nell’equazione (1), 𝑌𝑖�q�LO�VDODULR�GHO�ODYRUDWRUH�L��𝑀𝑎𝑙𝑒𝑖�q�XQD�YDULDELOH�GXPP\�FKH�DVVXPH�LO�
YDORUH���QHO�FDVR�LO�ODYRUDWRUH�VLD�GL�VHVVR�PDVFKLOH�H���DOWULPHQWL��𝑋𝑖�FRPSUHQGH�XQD�VHULH�GL�
variabili riguardanti i lavoratori, il lavoro e l’impresa, come l’età, l’educazione, gli anni di 

esperienza, l’anno, il settore d’impiego, il tLWROR�GL�ODYRUR��LO�QRPH�GHOOD�VRFLHWj��HFF��/D�VWLPD�

GHO�FRHIILFLHQWH�GHOOD�YDULDELOH�GXPP\�q�QRWD�FRPH�“GHQGHU�3D\�*ap adjusted” e permette di 

FRQRVFHUH�LO�GLIIHUHQ]LDOH�UHWULEXWLYR�GL�XQ�XRPR�ULVSHWWR�DG�XQD�GRQQD��WHQXWH�FRVWDQWL�OH�DOWUH�

YDULDELOL��7DOH�PRGHOOR�q�SL��VHPSOLFH��LQ�TXDQWR�L�JUDGL�GL�OLEHUWj�XWLOL]]DWL�VRQR�OLPLWDWL��/LSV�

�������PD� VL� EDVD� LPSOLFLWDPHQWH� sull’ipotesi FKH� QHO�PHUFDWR� GHO� ODYRUR� WXWWL� JOL� LQGLYLGXL�

YHQJDQR� WUDWWDWL� HTXDPHQWH�� LQGLSHQGHQWHPHQWH� GDO� VHVVR�� SHU� FXL� XQ� XOWHULRUH� DQQR� GL�

HVSHULHQ]D�ODYRUDWLYD�R�XQ�DQQR�DJJLXQWLYR�GL�LVWUX]LRQH�YHUUHEEHUR�UHPXQHUDWL�DOOR�VWHVVR�PRGR�

VLD�SHU�JOL�XRPLQL�FKH�SHU�OH�GRQQH��7XWWDYLD�VL�GLPRVWUD�FKH�LO�PHUFDWR�GHO�ODYRUR�UHPXQHUD�

GLIIHUHQWHPHQWH�L�GXH�VHVVL��DQFKH�VH�LQ�SRVVHVVR�GHOOH�PHGHVLPH�FDUDWWHULVWLFKH�SHUVRQDOL���

Si preferisce per cui utilizzare il metodo noto come “decomposizione di Oaxaca�Blinder” 

��������$�GLIIHUHQ]D�GHO�SUHFHGHQWH��OD�SRSROD]LRQH�GL�ODYRUDWRUL�YLHQH�VXGGLYLVD�LQ�GXH�JUXSSL�

LQ� EDVH� DO� VHVVR� H� SHU� RJQXQR� GL� HVVi viene stimata un’equazione di regressione tramite il 

PRGHOOR�2/6�� 𝑌𝑀 = 𝑋𝑀𝛽𝑀 + 𝜀𝑀    (2)�𝑌𝐹 = 𝑋𝐹𝛽𝐹 + 𝜀𝐹    (3)�
/H� HTXD]LRQL� ���� H� ���� LOOXVWUDQR� l’effetto sulla remunerazione di caratteristiche FRPH�

l’istruzione, l’esperienza e il settore d’impiegR� FRQWHQXWH� QHOOD� YDULDELOH� ;�� ,Q� DVVHQ]D� GL�

discriminazione e nell’ipotesi in cui entrambi i VRJJHWWL� LQ� HVDPH� SUHVHQWLQR� OH� VWHVVH�

FDUDWWHULVWLFKH�LQ�WHUPLQL�GL�FDSLWDOH�XPDQR��OD�UHPXQHUD]LRQH�SHU�L�GXH�JUXSSL�GRYUHEEH�HVVHUH�

la medesima. Sottraendo infatti l’equazione (3) dall’equazione (2) è possibile identificare la 

SUHVHQ]D�GL�*HQGHU�3D\�*DS���𝑌̅𝑀 − 𝑌̅𝐹 = 𝛽̂𝑀(𝑋̅𝑀 − 𝑋̅𝐹) + 𝑋̅𝐹(𝛽̂𝑀 − 𝛽̂𝐹).    (4)�
Il primo termine dell’equazione è la parte di *3*�“spiegata” che dimostra quanta parte del 

GLIIHUHQ]LDOH�UHWULEXWLYR�q�GRYXWR�DO�VROR�FDSLWDOH�XPDQR�SRVVHGXWR�GDL�ODYRUDWRUL��UDSSUHVHQWDWR�

GDO� IDWWRUH� 𝑋̅𝑀 − 𝑋̅𝐹��QHO�FDVR� LQ�FXL� LO�PHUFDWR�GHO� ODYRUR� WUDWWL� HTXDPHQWH�HQWUDPEL� L� VHVVL��
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LSRWHVL�UDSSUHVHQWDWD�GDO�FRHIILFLHQWH�𝛽̂𝑀. Il secondo termine è la parte “non spiegata”, ovvero 

OD� SDUWH� GL� *3*� FKH� QDVFH� GDOOH� GLIIHUHQ]H� GL� WUDWWDPHQWR� GD� SDUWH� GHO�PHUFDWR� GHO� ODYRUR��

UDSSUHVHQWDWR�GDO�IDWWRUH�𝛽̂𝑀 − 𝛽̂𝐹, nell’ipotesi in cui entrambi i sessi siano in possesso delle 

VWHVVH� FDUDWWHULVWLFKH�� FRQWHQXWH�QHOOD�YDULDELOH� 𝑋̅𝐹��8WLOL]]DQGR�TXHVWR� DSSURFFLR� q�SRVVLELOH�
LGHQWLILFDUH� TXDOL� VRQR� L� IDWWRUL� FKH� FRQWULEXLVFRQR� D� VSLHJDUH� LO� GLIIHUHQ]LDOH� UHWULEXWLYR� GL�

JHQHUH���

,O� PRGHOOR� GL� 2D[DFD�%OLQGHU� q� VWDWR� XWLOL]]DWR� SHU� DQDOL]]DUH� LO� *3*� LQ� ,WDOLD�� 7XWWDYLD� DO�

PRGHOOR� WUDGL]LRQDOH� VRQR� VWDWH� DJJLXQWH� GXH� FRPSRQHQWL� �&XWLOOR� H� &HQWUD�� ������� Ê� VWDWD�

LQVHULWD�XQD�YDULDELOH�SHU�PLVXUDUH�OD�SUHVHQ]D�GL�un effetto “non casuale” di allocazione dei 

ODYRUL�WUD�L�GXH�JHQHUL�FKH�HYLGHQ]LD�FRPH�IDWWRUL�TXDOL�OD�VLFXUH]]D�ODYRUDWLYD�H�OD�SUHVHQ]D�GL�

benefit rivestano un’importanza maggiore per le donne, mentre il livello retributivo risulta più 

LPSRUWDQWH�SHU�JOL�XRPLQL���

Ê� SRVVLELOH� LQIDWWL� FKH� OH� GRQQH� VHOH]LRQLQR� TXHOOH� RFFXSD]LRQL� FKH� ULFKLHGDQR� PRGHVWL�

LQYHVWLPHQWL�LQ�FDSLWDOH�XPDQR�L�TXDOL�QRQ�ULVFKLDQR�GL�HVVHUH�VRWWRSRVWL�DG�REVROHVFHQ]D�FRQ�LO�

SDVVDUH� GHO� WHPSR�� /D� VHFRQGD� YDULDELOH� DJJLXQWD� ULJXDUGD� OD� FRPSRVL]LRQH� IDPLOLDUH�� OD�

SUHVHQ]D� GL� ILJOL� FRPSRUWD� LQIDWWL� OD� QHFHVVLWj� SHU� LO� PRQGR� IHPPLQLOH� GL� ULFHUFDUH�

un’occupazione che permetta la riconciliazione di vita privata e vita lavorativa. /R�VWXGLR�VL�

EDVD�VX�XQD�SRSROD]LRQH�GL�������ODYRUDWRUL��L�FXL�GDWL�VRQR�VWDWL�UDFFROWL�WUD�LO����������LQ�PRGR�

WDOH�FKH�L�ULVXOWDWL�QRQ�VLDQR�LQIOXHQ]DWL�GD�HYHQWXDOL�FDPELDPHQWL�VWUXWWXUDOL�GHO�PHUFDWR�GRYXWL�

DOOD� FULVL� ILQDQ]LDULD�� ,O� FDPSLRQH� q� VWDWR� VXGGLYLVR� LQ� EDVH� DO� VHVVR� H�� D� VXD� YROWD�� q� VWDWR�

LGHQWLILFDWR�LO�QXPHUR�GL�VRJJHWWL�LPSLHJDWL�QHL�VHWWRUL�SUHWWDPHQWH�IHPPLQLOL��RYYHUR�TXHL�VHWWRUL�

dove l’occupazione femminile si attesta DOPHQR�DO�������

7DEHOOD����IDWWRUL�FKH�LQIOXHQ]DQR�OD�VFHOWD�GHO�ODYRUR�

6RXUFH��&XWLOOR�H�&HQWUD������
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'DOOR�VWXGLR�HPHUJH�FRPH�LO�GLIIHUHQ]LDOH�UHWULEXWLYR�VLD�LQIOXHQ]DWR�VRSUDWWXWWR�GDOOD�SUHVHQ]D�

di figli con un’età compresa tra 0��� DQQL�� $G� HVVHUH� SHQDOL]]DWH� VRQR� VRSUDWWXWWR� OH� GRQQH�

LPSLHJDWH�QHL�VHWWRUL�SUHWWDPHQWH�IHPPLQLOL��GRYH�OD�ULGX]LRQH�VL�DWWHVWD�DO��������PHQWUH�FRORUR�

FKH�VRQR�LPSLHJDWH�LQ�DOWUi settori registrano un calo del 3%. Con il crescere dei figli, l’effetto 

VXO�VDODULR�ULVXOWD�SRVLWLYR��3HU�JOL�XRPLQL�OD�SUHVHQ]D�GL�ILJOL��TXDOVLDVL�VLD�OD�ORUR�HWj��FRPSRUWD�

LQYHFH�XQ�DXPHQWR�GHOOD�UHWULEX]LRQH��/D�YDULDELOH�𝜆𝑇��che racchiude l’effettR�GHOOD�SUHVHQ]D�

GHOOH�FDUDWWHULVWLFKH�GHO�ODYRUR�ULSRUWDWH�LQ�7DEHOOD����KD�D�VXD�YROWD�XQ�LPSDWWR�SRVLWLYR�SDUL�DO�

������ SHU� OH� GRQQH� LPSLHJDWH� QHL� VHWWRUL� DG� RFFXSD]LRQH� SUHYDOHQWHPHQWH� IHPPLQLOH�� 3HU�

TXDQWR�ULJXDUGD�OH�YDULDELOL�LQHUHQWL�DO�FDSLWDOH�XPDQR��VL�SXz�QRWDUH�FRPH�LO�JUDGR�GL�LVWUX]LRQH�

LQIOXLVFD�SRVLWLYDPHQWH�SHU�HQWUDPEL�L�VHVVL��LQGLSHQGHQWHPHQWH�GDO�ORUR�VHWWRUH�GL�LPSLHJR��PD�

TXHVWR�HIIHWWR�q�PDJJLRUH�SHU�OH�GRQQH�SLXWWRVWR�FKH�SHU�JOL�XRPLQL���

/’utilizzo di modelli econometrici FRPSRUWD� SHUz� SUREOHPL� �/LSV� ������ OHJDWL� DO� FRPXQH�

XWLOL]]R� GHL� PRGHOOL� GL� UHJUHVVLRQH� TXDOL� O’eventuale� SUHVHQ]D� GL� YDULDELOL� HQGRJHQH� FKH�

DQGUHEEHUR�D�VRWWRVWLPDUH�OD�UHDOH�UHOD]LRQH��ROWUH�FKH�DOOD�SUHVHQ]D�GL�YDULDELOL�VLJQLILFDWLYH�QRQ�

individuate e racchiuse nel termine d’errore 𝜀��/LSV�LQROWUH�FULWLFD�WDOH�DSSURFFLR�LQ�TXDQWR�WHQWD�
GL�WURYDUH�XQD�VSLHJD]LRQH�UD]LRQDOH�SHU�OD�GLVSDULWj�GL�WUDWWDPHQWR�WUD�L�VHVVL���

�

������ 7(25,$�'(/�/$925$725(�6&25$**,$72�
/D�WHRULD�GHO�ODYRUDWRUH�VFRUDJJLDWR�spiega come all’ingresso delle donne nel mondo del lavoro 

FRUULVSRQGD�XQ�DXPHQWR�FRQJLXQWR�GHO� WDVVR�GL�GLVRFFXSD]LRQH��FRVu�FRPH�LQ�XQD�VLWXD]LRQH�

HFRQRPLFD�GHSUHVVD��DO�GLPLQXLUH�GHO�OLYHOOR�JHQHUDOH�GL�RFFXSD]LRQH��GRQQH�H�JLRYDQL�LQYHFH�

GL�LQJURVVDUH�OH�ILOD�GHL�GLVRFFXSDWL�WHQGRQR�D�ULWLUDUVL�WUD�JOL�LQDWWLYL�H�LO�WDVVR�GL�GLVRFFXSD]LRQH�

FDOD��YLFHYHUVD�TXDQGR�OD�FRQJLXQWXUD�HFRQRPLFD�q�IDYRUHYROH�TXHVWL�ODYRUDWRUL�ULHQWUDQR�QHO�

PHUFDWR�� PD� GDWL� L� WHPSL� H� L�modi dell’aggiustamento tra domanda e offerta parte di essi 

ULPDQJRQR�GLVRFFXSDWL��&RVWD�H�*LDQHFFKLQL�������S���������

7DEHOOD����DOORFD]LRQH�GHOO
RFFXSD]LRQH�

6RXUFH��&XWLOOR�H�&HQWUD������
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1HO� ����� VRQR� VWDWH� FRPSOHVVLYDPHQWH� ������� OH� GLPLVVLRQL� IHPPLQLOL�� 7UD� OH� UDJLRQL� SL��

IUHTXHQWL�VL�ULVFRQWUD�OD�GLIILFROWj�GL�FRQFLOLDUH�ODYRUR�H�FXUD�GHL�ILJOL��QHO������q�VWDWD�SUHVHQWDWD�

FRPH�PRWLYD]LRQH�SHU�LO�����GHL�FDVL��/D�SDQGHPLD�&RYLG����KD�LQIDWWL�DXPHQWDWR�LO�FDULFR�GL�

ODYRUR�GRPHVWLFR�FKH��D�FDXVD�GL�XQD�GLIIXVD�FRQFH]LRQH�GHL�UXROL�GL�JHQHUH�DQFRUD�SLXWWRVWR�

ULJLGD�� YLHQH� JHVWLWR� SULQFLSDOPHQWH� GDOOH� GRQQH�� 6HFRQGR� TXDQWR� ULSRUWDWR� GDO� %LODQFLR� GL�

*HQHUH�GHOOD�5DJLRQHULD�*HQHUDOH�GHOOR�6WDWR��������GXUDQWH�OD�SDQGHPLD�OH�GRQQH�DYUHEEHUR�

JHVWLWR�LO�����GL�WXWWR�LO�FDULFR�GL�ODYRUR��/D�SDQGHPLD�KD�FRQWULEXLWR�DG�LQQDO]DUH�LO�OLYHOOR�GHO�

tasso TMP femminile, l’indicatore calcolato come rapporto tra la somma di disoccupati e 

inattivi “disponibili”, cioè persone che non hanno lavorato nelle ultime TXDWWUR�VHWWLPDQH�PD�

GLVSRVWH�D�ODYRUDUH��SRUWDQGROR�DO���������

�

������ 7(25,$�'(,�7251(,�
/D�WHRULD�GHL�WRUQHL�LQVHJQD�FKH�OD�FRPSHWL]LRQH�SHU�OD�FDUULHUD�IXQ]LRQD�EHQH�FRPH�PHFFDQLVPR�

DOORFDWLYR�GHO� WDOHQWR�LQGLYLGXDOH�VROR�VH�L� WRUQHL�VRQR�VLPPHWULFL��FLRq�VH�WXWWL� L�SDUWHFLSDQWL�

VRVWHQJRQR�OR�VWHVVR�FRVWR�opportunità per l’impegno erogato e sRQR�WUDWWDWL�HTXDPHQWH�GDOOH�

UHJROH�GHOOD�FRPSHWL]LRQH��&RVWD�H�*LDQHFFKLQL�������S��������1HOOD� UHDOWj�SHUz� L� WRUQHL�FKH�

JRYHUQDQR� OH� FDUULHUH� VFRODVWLFKH� H� SURIHVVLRQDOL� QRQ� VRQR� VLPPHWULFL�� LQ� HQWUDPEL� L� FDVL� OD�

FRPSHWL]LRQH�WUD�L�VHVVL�q�XQD�ORWWD�LPSDUL��1HOOD�VFXROD�VRQR�DYYDQWDJJLDWH�OH�IHPPLQH��GDWR�

FKH� LO� ORUR� FRVWR�opportunità dell’impegno è più basso a causa del differenziale salariale di 

JHQHUH��QHO�PRQGR�GHO�ODYRUR�VRQR�DYYDQWDJJLDWL�L�PDVFKL��LQ�TXDQWR�OH�UHVSRQVDELOLWj�GHO�ODYRUR�

GRPHVWLFR� JUDYDQR� SUHYDOHQWHPHQWH� VXOOH� GRQQH� UHQGHQGR� LO� ORUR� FRVWR�RSSRUWXQLWj�

dell’impegno maggiore di quello dei maschi. �

&RPH�VRWWROLQHD�OR�VWXGLR�GL�$OPD/DXUHD���������OH�IHPPLQH�VSHQGRQR�XQ�PDJJLRU�LPSHJQR�

QHOOD�FRPSHWL]LRQH�VFRODVWLFD�H�RWWHQJRQR�L�ULVXOWDWL�PLJOLRUL�LQ�TXDVL�WXWWL�L�JUXSSL�GLVFLSOLQDUL��

DG�HFFH]LRQH�GL�TXHOOR�OHWWHUDULR�H�VFLHQWLILFR��LO�������GHOOH�GRQQH�VL�ODXUHD�LQ�FRUVR�FRQ�XQ�

YRWR�PHGLR�GL�ODXUHD�SDUL�D�������VX������FRQWUR�LO�������GHJOL�XRPLQL�FKH�RWWHQJRQR�XQ�YRWR�

PHGLR�GL�ODXUHD�GL������7XWWDYLD�WDOH�LPSHJQR�QRQ�VL�WUDGXFH�LQ�XQD�PDJJLRUH�RFFXSD]LRQH�QHO�

PHUFDWR�GHO�ODYRUR��7UD�L�ODXUHDWL�GL�VHFRQGR�OLYHOOR��D�FLQTXH�DQQL�GDO�FRQVHJXLPHQWR�GHO�WLWROR��

OH� GLIIHUHQ]H� GL� JHQHUH� VL� FRQIHUPDQR� VLJQLILFDWLYH� H� SDUL� DO� ���� LO� WDVVR� GL� RFFXSD]LRQH�

femminile è pari all’84,8% e quello maschile è di 89,8%, così come i contratti a tempo 

LQGHWHUPLQDWR�ULVXOWDQR�SL��GLIIXVL�WUD�JOL�XRPLQL��������ULVSHWWR�DO�������GHOOH�GRQQH��$QFKH�

LO�*HQGHU�3D\�*DS�ULVXOWD�VLJQLILFDWLYR�H�SDUL�DO�������D�IDYRUH�GHJOL�XRPLQL�FKH�SHUFHSLVFRQR�

������HXUR�QHWWL�PHQVLOL�ULVSHWWR�DL�������HXUR�GHOOH�GRQQH���

�
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������ 7(25,$�'(//$�',6&5,0,1$=,21(�67$7,67,&$�
/D�WHRULD�GHOOD�GLVFULPLQD]LRQH�VWDWLVWLFD��3KHOSV�������S������HQXQFLD�FRPH�QHO�VHOH]LRQDUH�OD�

PDQRGRSHUD�XQ�GDWRUH�GL�ODYRUR�HVFOXGHUj�JOL�DSSDUWHQHQWL�DG�XQ�GHWHUPLQDWR�JUXSSR�VRFLDOH�

�UD]]D��VHVVR��HWj��HFF���VH�ULWLHQH�FKH�LO�ORUR�UHQGLPHQWR�SURVSHWWLYR�VLD�PHGLDPHQWH�LQIHULRUH�D�

quello di altri gruppi e se il costo dell’assunzione di XOWHULRUL� LQIRUPD]LRQL� VXL� VRJJHWWL� q�

HFFHVVLYR���

'D� XQD� ULFHUFD� FRQGRWWD� GD� &RIIPDQ� HW� DO�� ������� H� ULSRUWDWD� LQ� XQ� DUWLFROR� GHOOD� +DUYDUG�

%XVLQHVV�6FKRRO��q�VWDWR�FRQIHUPDWR�TXDQWR�DIIHUPD�OD�WHRULD��,�UHVSRQVDELOL�GHOOH�DVVXQ]LRQL�

agiscono sulla base delle loro credenze: dall’esperiPHQWR� HPHUJH� LQIDWWL� FRPH�� HVVHQGR� D�

FRQRVFHQ]D�VRODPHQWH�GHO�IDWWR�FKH�JOL�XRPLQL�KDQQR�DYXWR�LQ�PHGLD�XQ�SXQWHJJLR�VXSHULRUH�DL�

WHVW�D�FXL�VRQR�VWDWL�VRWWRSRVWL�WXWWL�L�FDQGLGDWL�ULVSHWWR�DOOH�GRQQH��KD�SRUWDWR�DG�DVVXPHUH�XRPLQL�

SHU�LO�����GHOOH�YROWH�H�GRQQH�SHU�LO������7XWWDYLD�LQ�FDVR�GL�VHOH]LRQDWRUH�GL�VHVVR�IHPPLQLOH�

OH�GRQQH�VRQR�VWDWH�DVVXQWH�SHU�LO�����GHOOH�YROWH��FRQWUR�LO�����SHU�L�PDVFKL��TXHVWR�VRWWROLQHD�

FRPH�DQFKH�LO�VHVVR�GHO�VHOH]LRQDWRUH�VLD�LPSRUWDQWH�QHO�SURFHVVR�GL�DVVXQ]LRQH���

� �
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&$3,72/2���–�IL CODICE DELLE PARI OPPORTUNITA’�
�

�����*(1(6,�
,O� FRQFHWWR�GL�3DUL�2SSRUWXQLWj� VL� EDVD� VXOOD�QHFHVVLWj�GL� XJXDJOLDQ]D�JLXULGLFD� H� VRFLDOH� IUD�

XRPLQL�H�GRQQH��DO�ILQH�GL�ULYHQGLFDUH�OD�SURSULD�GLIIHUHQ]D�GL�JHQHUH�H�GL�VWDELOLUH�XQ�JLXVWR�

UDSSRrto fra i sessi. L’obiettivo principale che ogni 6WDWR�VRFLDOH�GHYH�UDJJLXQJHUH�q�LQIDWWL�OD�

SLHQD�XJXDJOLDQ]D� WUD� L�GXH�JHQHUL� VHVVXDOL��GD� LQWHQGHUVL�QRQ� WDQWR� LQ� OLQHD� IRUPDOH��TXDQWR�

SLXWWRVWR� VRVWDQ]LDOH� �0RUHOOL� ������ S�� ���� 7DOH� FRQFHWWR� q� ULEDGLWR� GDOOD� VWHVVD� FDUWD�

&RVWLWX]LRQDOH� DOl’articolo 3 comma 1 QHO� TXDOH� VL� DIIHUPD� FKH� “tutti i cittadini hanno pari 

GLJQLWj�VRFLDOH�H�VRQR�HJXDOL�GDYDQWL�DOOD�OHJJH��VHQ]D�GLVWLQ]LRQH�GL�VHVVR���…�”. L’articolo 37 

LQROWUH�WXWHOD�LQ�PRGR�HVSOLFLWR�OD�GRQQD�ODYRratrice affermando come essa abbia “�…��JOL�VWHVVL�

GLULWWL�H��D�SDULWj�GL� ODYRUR�� OH�VWHVVH�UHWULEX]LRQL�FKH�VSHWWDQR�DO� ODYRUDWRUH��/H�FRQGL]LRQL�GL�

lavoro devono consentire l’adempimento della sua essenziale funzione familiare e assicurare 

DOOD�PDGUH�H�DO�EDPELQR�XQD�VSHFLDOH�DGHJXDWD�SURWH]LRQH���…�”. �

/D�WXWHOD�RIIHUWD�GDOOD�&RVWLWX]LRQH�VXO�WHPD�QRQ�SUHVHQWD�SHUz�XQD�IRUPXOD]LRQH�FKLDUD�H�GLUHWWD�

�0RUHOOL��������3HU�VRSSHULUH�D�WDOH�QHFHVVLWj�LO�/HJLVODWRUH��DWWUDYHUVR�OD�OHJJH�Q������GHO�������

KD�HPDQDWR� il “Codice delle 3DUL�2SSRUWXQLWj”. 7DOH�FRGLFH�VL� FRPSRQH�GL�TXDWWUR� OLEUL�FRVu�

LQWLWRODWL���

• /LEUR�,��'LVSRVL]LRQH�SHU�OD�SURPR]LRQH�GHOOH�SDUL�RSSRUWXQLWj�WUD�XRPR�H�GRQQD��DUWW��

�������

• /LEUR�,,��3DUL�RSSRUWXQLWj�WUD�XRPR�H�GRQQD�QHL�UDSSRUWL�HWLFR�VRFLDOL��DUWW����������

• /LEUR�,,,��3DUL�RSSRUWXQLWj�WUD�XRPR�H�GRQQD�QHL�UDSSRUWL�HFRQRPLFL��DUWW����������

• /LEUR�,9��3DUL�RSSRUWXQLWj�WUD�XRPR�H�GRQQD�QHL�UDSSRUWL�FLYLOL�H�SROLWLFL��DUWW����������

/D�UDWLR�FKH�QH�giustifica l’emanazione è il perseguimento deO�SULQFLSLR�GL�SDULWj�WUD�L�VHVVL�GDO�

SXQWR�GL�YLVWD�HWLFR�VRFLDOH��HFRQRPLFR�H�FLYLOH�SROLWLFR���

�

����/(**(�1������'(/������
Il codice ha subito nel corso degli anni varie modifiche, l’ultima risalente al 2021 ad opera della 

OHJJH�Q�������7DOH�OHJJH��ILQDQ]LDWD�FRQ�FLQTXDQWD�PLOLRQL�GL�HXUR�SHU�LO�������VL�FRPSRQH�GL�VHL�

DUWLFROL�UHFDQWL�LQQRYD]LRQL�H�LQWHJUD]LRQL�DO�SUHFHGHQWH�WHVWR�DO�ILQH�GL�DWWXDUH�TXDQWR�SUHYLVWR�

GDO� 3LDQR� 1D]LRQDOH� GL� 5LSUHVD� H� GL� 5HVLOLHQ]D� �3155��� 1HO� VHJXHQWH� SDUDJUDIR� YHUUDQQR�

DQDOL]]DWH�OH�PRGLILFKH�LQWURGRWWH�GDOOD�VXGGHWWD�GLVSRVL]LRQH��

/D�SULPD�PRGLILFD�ULJXDUGD�O’articolo 20��LO�TXDOH�SUHYHGH�FKH�RJQL�GXH�DQQL�YHQJD�SUHVHQWDWD�

al Parlamento “�…��una relazione contenente i risultati del monitoraggio sull’applicazione della 

OHJLVOD]LRQH�LQ�PDWHULD�GL�SDULWj�H�SDUL�RSSRUWXQLWj�QHO�ODYRUR�H�VXOOD�YDOXWD]LRQH�GHJOL�HIIHWWL�

GHOOH�GLVSRVL]LRQL��…�”. In precedenza l’onere gravava sulla figura del Ministro del /DYRUR��
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PHQWUH�DG�RJJL�q�D�FDULFR�GL�XQD�FRQVLJOLHUD�R�FRQVLJOLHUH�QD]LRQDOH�GL�SDULWj��7DOH�VRJJHWWR�

viene nominato con decreto dal Ministro del Lavoro, tra persone che presentano un’esperienza 

SOXULHQQDOH�LQ�PDWHULD�GL�ODYRUR�IHPPLQLOH��GL�QRUPDWLYH�VXOOD�SDULWj�H�SDUL�RSSRUWXQLWj�QRQFKp�

GL�PHUFDWR�GL�ODYRUR��,O�VXR�PDQGDWR�KD�GXUDWD�TXDGULHQQDOH�HG�q�ULQQRYDELOH�SHU�XQD�VROD�YROWD���

La seconda modifica concerne l’articolo 25, il quale offre una defini]LRQH�GL�GLVFULPLQD]LRQH�

GLUHWWD� H� LQGLUHWWD�� 6L� DPSOLDQR� FRVu� OH� IDWWLVSHFLH� GHOOD� GLVFULPLQD]LRQH� WXWHODQGR� DQFKH� L�

FDQGLWDWL�LQ�IDVH�GL�VHOH]LRQH��,QROWUH�LO�FRPPD���ELV�YLHQH�PRGLILFDWR�LQFOXGHQGR�QHO�FRQFHWWR�

GL�GLVFULPLQD]LRQH�DQFKH�WXWWH�TXHOOH�PRGLILFKH�GHOOH�FRQGL]LRQL�H�GHL�WHPSL�GL�ODYRUR�FKH��LQ�

ragione del sesso, dell’età anagrafica, delle esigenze di cura personale o familiare, in aggiunta 

DOOH� SUHFHGHQWL� PRWLYD]LRQL� GL� VWDWR� GL� JUDYLGDQ]D�� PDWHUQLWj� R� SDWHUQLWj�� SRVVDQR� SRUUH� LO�

VRJJHWWR�LQ�XQD�SRVL]LRQH�GL�VYDQWDJJLR�ULVSHWWR�DOOD�JHQHUDOLWj�GHJOL�DOWUL�ODYRUDWRUL�RSSXUH�FKH�

YDGDQR�D�OLPLWDUH�OH�RSSRUWXQLWj�GL�SDUWHFLSD]LRQH�H�GL�DFFHVVR�DL�PHFFDQLVPL�GL�SURJUHVVLRQH�

GL�FDUULHUD���

All’articolo 46 del Codice è previsto l’obbligo di redazione dL�XQ�UDSSRUWR�VXOOD�VLWXD]LRQH�GHO�

SHUVRQDOH�� PDVFKLOH� H� IHPPLQLOH�� con cadenza biennale. In precedenza l’onerH� ULFDGHYD�

VRODPHQWH�VXOOH�D]LHQGH�SXEEOLFKH�H�SULYDWH�FRQ�SL��GL�FHQWR�GLSHQGHQWL��PD�FRQ�LO�QXRYR�GHFUHWR�

VL�ULGXFH�WDOH�OLPLWH�D�FLQTXDQWD�GLSHQGHQWL�H�YLHQH�UHVD�YRORQWDULD�OD�UHGD]LRQH�GL�WDOH�UHSRUW�SHU�

TXHOOH� D]LHQGH� FKH� FRQWDQR� XQ� QXPHUR� LQIHULRUL� GL� DVVXQWL�� FKH� LQYHFH� SULPD� HUDQR�

FRPSOHWDPHQWH�HVFOXVH��/D�PRGDOLWj�GL�UHGD]LRQH�H�WUDVPLVVLRQH�q�WHOHPDWLFD�H�GHYH�LQ�RJQL�

FDVR�LQGLFDUH���

• ,O� QXPHUR� GHL� ODYRUDWRUL� RFFXSDWL� GL� VHVVR� IHPPLQLOH� H� PDVFKLOH� �FRQ� VSHFLILFD�

LQGLFD]LRQH�GHO�QXPHUR�GL�GLSHQGHQWL�LQ�VWDWR�GL�JUDYLGDQ]D�H�LO�QXPHUR�GL�FRORUR�FKH�

sono stati assunti nel corso dell’anno);�

• L’importo e le differenze tra le retribuzioni fisse e YDULDELOL�GHL�ODYRUDWRWL�GL�FLDVFXQ�

VHVVR��

• L’inquadramento contrattuale;�

• /D� IXQ]LRQH� VYROWD� GD� FLDVFXQ� ODYRUDWRUH� LQVLHPH� DG� LQIRUPD]LRQL� OHJDWH� DOOD�

GLVWULEX]LRQH�GHL�FRQWUDWWL�D� WHPSR�SLHQR�H�SDUW�WLPH��DOOH�SROLWLFKH�GL�VHOH]LRQH�H�GL�

IRUPD]LRQH� DGRWWDWH�� GHOOH� UDSSUHVHQWDQ]H� VLQGDFDOL� H� GHOOH� PLVXUH� DGRWWDWH� SHU�

ULFRQFLOLDUH�YLWD�ODYRUDWLYD�H�SULYDWD���

/D�QXRYD�OHJJH�LQDVSULVFH�DQFKH�LO�SURILOR�VDQ]LRQDWRULR�SUHYHGHQGR�XQD�VRVSHQVLRQH�SHU�

un anno degli eventuali benefici contributivi goduti dall’azienda qualora questa risulti 

LQDGHPSLHQWH� DOOD� WUDVPLVVLRQH� GHO� UDSSRUWR� SHU� ROWUH� GRGLFL� PHVL� H� FRQ� XQD� VDQ]LRQH�

DPPLQLVWUDWLYD�SHFXQLDULD�GD�������HXUR�D�������HXUR�LQ�FDVR�GL�PHQGDFLD�R�LQFRPSOHWH]]D���
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Infine viene introdotto l’articolo 46�ELV�FRQ�LO�TXDOH�YLHQH�LVWLWXLWD�OD�&HUWLILFD]LRQH�GHOOD�

3DULWj� GL� *HQHUH�� 7DOH� &HUWLILFD]LRQH� KD� OR� VFRSR� GL� DWWHVWDUH� OH� SROLWLFKH� H� OH� PLVXUH�

FRQFUHWH�DGRWWDWH�GDOOH�D]LHQGH�SHU�ULGXUUH�LO�GLYDULR�GL�JHQHUH��3HU�FRORUR�FKH�ULVXOWDQR�LQ�

SRVVHVVR� GHOOD� &HUWLILFD]LRQH� HQWUR� LO� ��� 'LFHPEUH� ����� YHQJRQR� ULFRQRVFLXWH� GHOOH�

FRQFHVVLRQL�GL� DLXWL� GL�6WDWR� D� FRILQDQ]LDPHQWL� GHJOL� LQYHVWLPHQWL� VRVWHQXWL��PHQWUH� DOOH�

D]LHQGH�FKH�HQWUHUDQQR�LQ�SRVVHVVR�GHOOD�&HUWLILFD]LRQH�QHO�FRUVR�GHO������YHUUj�FRQFHVVR�

un esonero contributivo in misura non superiore all’1% e nel limite massimo di 50.000€ 

DQQXL��,O����0DU]R������q�VWDWD�SUHVHQWDWD�OD�SUDVVL�GL�ULIHULPHQWR�81,�3G5�����������FKH�

GHILQLVFH�FULWHUL��SUHVFUL]LRQL�WHFQLFKH�HG�HOHPHQWL�IXQ]LRQDOL�DOOD�FHUWLILFD]LRQH�GL�JHQHUH��

1HOOH�/LQHH�*XLGD�VRQR�LGHQWLILFDWH�VHL�DUHH��RJQXQD�FRQWHQWH�XQ�VHW�GL�.3,��GD�SUHQGHUH�LQ�

considerazione per verificare se un’organizzazione adotta un trattamento equo nHL�

FRQIURQWL�GHL�GLSHQGHQWL��$G�RJQL�DUHD�YLHQH�DWWULEXLWR�XQ�SHVR�LQ�PLVXUD�SHUFHQWXDOH�FKH�

FRQWULEXLVFH�D�GHWHUPLQDUH�LO�ULVXOWDWR�ILQDOH���

�

�����LEGGE SULLA PARITA’ DI GENERE IN (8523$�
/H�PRGLILFKH�DSSRUWDWH�DO�&RGLFH�GHOOH�3DUL�2SSRUWXQLWj�DWWXDQR�TXDQWR�VWDELOLWR�D�OLYHOOR�

HXURSHR�FRQ�OD�3URSRVWD�GL�'LUHWWLYD�GHO���0DU]R������YROWD�D�UDIIRU]DUH�OD�WUDVSDUHQ]D�

delle retribuzioni. L’Unione Europea individua LQIDWWL�QHOOD�PDQFDQ]D�GL�WUDVSDUHQ]D�XQR�

GHL� SULQFLSDOL� RVWDFROL� SHU� LO� UDJJLXQJLPHQWR� GHOOD� SDULWj� UHWULEXWLYD�� /D� WUDVSDUHQ]D�

UHWULEXWLYD�FRQVHQWH�DL�ODYRUDWRUL�GL�LQGLYLGXDUH�SRVVLELOL�GLVFULPLQD]LRQL�EDVDWH�VXO�VHVVR�

VXO� OXRJR�GL� ODYRUR�H�SHUPHWWH�GL�PHWWHUH�LQ� OXFH�TXHOOL�FKH�VRQR�L�SUHJLXGL]L�GL�JHQHUH��

WDOYROWD� DWWXDWL� LQ� PRGR� LQFRQVFLR�� QHL� VLVWHPL� UHWULEXWLYL� H� GL� LQTXDGUDPHQWR� FKH� QRQ�

valorizzano il lavoro maschile e femminile in modo neutro. A tal fine, all’articolo 8, la 

disposizione “�…�� LPSRQH� DL� GDWRUL� GL� ODYRUR� FRQ� DOPHQR� ���� ODYRUDWRUL� GL� UHQGHUH�

SXEEOLFDPHQWH�GLVSRQLELOL�H�DFFHVVLELOL�GHWHUPLQDWH�LQIRUPD]LRQL�TXDOL�LO�GLYDULR�UHWULEXWLYR�

������DQFKH�SHU�TXDQWR�ULJXDUGD�OH�FRPSRQHQWL�FRPSOHPHQWDUL�R�YDULDELOL��ROWUH�DOOR�VWLSHQGLR�

normale di base.” �

L’Italia non è l’unico Stato ad aver adottatR�XQD�OHJJH�SHU�OD�SDULWj�VDODULDOH��0ROWH�QD]LRQL�

KDQQR�LQIDWWL�QHO�FRUVR�GHJOL�DQQL�HPDQDWR�OHJJL�YROWH�D�FKLXGHUH�LO�GLYDULR�UHWULEXWLYR��/D�

strategia adottata più frequentemente consiste nel richiedere l’elaborazione di un report��DG�

HFFH]LRQH� GHOOD� )UDQFLD� L� FXL� GDWL� YHQJRQR� UDFFROWL� DO� ILQH� GL� HODERUDUH� XQ� LQGLFH�� /D�

IUHTXHQ]D� GL� HPLVVLRQH� GHOOD� UHSRUWLVWLFD�� LQ� TXDOVLDVL� IRUPD� HODERUDWD�� H� LO� QXPHUR� GL�

GLSHQGHQWL�SUHVHQWL�SHU�FXL�HVVD�GLYHQWD�REEOLJDWRULD��YDULDQR�LQ�EDVH�DOOR�6WDWR���

1HOOD�VHJXHQWH�WDEHOOD�VRQR�ULSRUWDWH�OH�SULQFLSDOL�LQIRUPD]LRQL�VXOOH�QRUPDWLYH�DGRWWDWH�D�

ULJXDUGR�GD�DOFXQL�6WDWL�HXURSHL��
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��4XLQTXHQQDOH�nel caso l’impresa sia soggetta a particolari Contratti Collettivi del Lavoro.�
��2OWUH�DOOD�VRJOLD�PLQLPD�GL�GLpendenti, l’impresa deve essere soggetta all’obbligo di elaborazione di 
0DQDJHPHQW�5HSRUW�VHFRQGR�TXDQWR�VWDELOLWR�GDOOH�VH]LRQL���������GHO�*HUPDQ�&RPPHUFLDO�&RGH��
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,Q�JHQHUDOH� OD�SXEEOLFD]LRQH�GHO� UHSRUW�q�REEOLJDWRULD�SHU� OH�D]LHQGH�FKH�FRQWDQR�SL��GL�

FLQTXDQWD�GLSHQGHQWL��WXWWDYLD�OD�VRJOLa subisce variazioni sia verso l’alto che verso il basso: 

QHO�5HJQR�8QLWR�TXHVWD�VL�LQQDO]D�D�TXRWD�GXHFHQWRFLQTXDQWD��PHQWUH�LQ�,VODQGD�VL�ULGXFH�D�

YHQWLFLQTXH��/D�VWHVVD�IUHTXHQ]D�GL�SXEEOLFD]LRQH�GLIIHULVFH�H�SXz�HVVHUH�DQQXDOH��FRPH�

SHU�5HJQR�8QLWR�H� ,VODQGD��ELHQQDOH��QHOOD�PDJJLRU�SDUWH�GHL�FDVL�R� WULHQQDOH��FRPH�SHU�

,VODQGD�H�*HUPDQLD��,O�FRQWHQXWR�PLQLPR�GHO�UDSSRUWR�q�VLPLODUH�SHU�L�YDUL�6WDWL�H�ULFDOFD�

quanto è stato affermato per l’Italia nel Paragrafo 2.2.�

�

�����,03$772�'(//$�1250$7,9$�,1�81,21(�(8523($�
/D�QRUPDWLYD�DYHQWH�DG�RJJHWWR�OD�WUDVSDUHQ]D�UHWULEXWLYD�KD�DYXWR�HIIHWWL�GLYHUVL�LQ�EDVH�D�

FRPH�OD�VWHVVD�q�VWDWD�GHFOLQDWD�nei vari Stati che l’hanno DSSOLFDWD��$OFXQL�3DHVL�FKH�KDQQR�

LQWURGRWWR�OD�QRUPD�GD�DOFXQL�DQQL�KDQQR�FRQGRWWR�DQDOLVL��tramite l’adozione di modelli di 

UHJUHVVLRQH�� SHU� VWXGLDUQH� JOL� HIIHWWL�� 'L� VHJXLWR� VL� DQDOL]]DQR� DOFXQL� 6WDWL� LQ� FXL�

l’DSSOLFD]LRQH�GHOOD�QRUPD�KD�DYXWR�FRQVHJXHQ]H�GLDPHWUDOPHQWH�RSSRVWH���

,O� 5HJQR� 8QLWR� q� un esempio di come l’obbligo di traspareQ]D� UHWULEXWLYD�� DYYHQXWR�

PHGLDQWH� OD� OHJJH� “GPG Regulations”� GHO� ������ DEELD� DYXWR� XQ� LPSDWWR� SRVLWLYR�

FRQWULEXHQGR�DOOD�ULGX]LRQH�GHO�JDS��,O�*3*�VL�DWWHVWD��dopo l’introduzione della legge��DO�

�����LQ�FDOR�ULVSHWWR�DO�SUHFHGHQWH������'XFKLQL��6LPRQ��7XUUHOO���������,Q�SULPR�OXRJR��

l’obbligo informativo ha incrementato GL� �� SXQWL� SHUFHQWXDOL�� ULVSHWWR� DO� SHULRGR� LQ� FXL�

TXHVWR�QRQ�HUD�LQ�YLJRUH��OD�SUREDELOLWj�SHU�OH�GRQQH�GL�ULFRSULUH�UXROL�FKH�SUHVHQWDQR�XQD�

UHWULEX]LRQH�VRSUD�OD�PHGLD��,Q�SDUWLFRODUH�WDOH�ULVXOWDWR�GHULYD�VRSUDWWXWWR�dall’assunzione 

GL� QXRYH� ILJXUH� IHPPLQLOL�� 6HPEUD� LQIDWWL� FKH� OH� D]LHQGH�� DO� ILQH� GL� DWWLUDUH� SL�� GRQQH��

DEELDQR� LQ� DOFXQL� FDVL� DXPHQWDWR� LO� ORUR� VDODULR� RUDULR�� PHQWUH� LQ� DOWUL� FDVL� OH� LPSUHVH�

DYUHEEHUR�RIIHUWR�ORUR�RUDUL�GL�ODYRUR�SL��IOHVVLELOL��LQ�PRGR�WDOH�GD�LQFHQWLYDUH�OH�FDQGLGDWH�

DG�DFFHWWDUH�WDOH�SRVL]LRQH�VHQ]D�DOFXQD�ULFKLHVWD�GL�DXPHQWR�GHOOD�UHWULEX]LRQH��7XWWDYLD��D�

FRQWULEXLUH� LQ�PRGR�VRVWDQ]LDOH�DOOD�GLPLQX]LRQH�GHO�GLYDULR� UHWULEXWLYR� ULVXOWD�HVVHUH� OD�

ULGX]LRQH�GHO�VDODULR�RUDULR�PDVFKLOH�GHO�������UHJLVWUDWDVL�GRSR�l’introduzione della legge. 

6L�SXz�TXLQGL�GHGXUUH�FKH�OD�ULVXOWDQWH�ULGX]LRQH�GHO�JDS�VLD�GRYXWD�DOOD�c.d. “compressione 

dal basso”, ovvero ad una ULGX]LRQH�GHO�FRPSHQVR�PDVFKLOH�piuttosto che all’incremento 

GHOOD� UHWULEX]LRQH� IHPPLQLOH�� A seguito dell’adozione della normativa non si registra 

LQYHFH� DOFXQ� FDPELDPHQWR� VLJQLILFDWLYR� GHOOD� SURGXWWLYLWj� ODYRUDWLYD� H� QHPPHQR� VXOOD�

SUREDELOLWj�FKH�LO�SHUVRQDOH�VLD�LQGRWWR�D�FDPELDUH�D]LHQGD��'XFKLQL��6LPRQ��7XUUHOO���������

6L�SXz�LQROWUH�LSRWL]]DUH�FRPH�OD�SXEEOLFD]LRQH�GHL�GDWL�ULJXDUGDQWL�LO�GLYDULR�UHWULEXWLYR�

all’interno delle aziende soggette all’obbligo vada ad influenzare l’andamento del PHUFDWR��
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$�VHJXLWR�GL�XQ�UHSRUW�GRFXPHQWDQWH�XQ�HOHYDWR�GLYDULR�UHWULEXWLYR��JOL�D]LRQLVWL�SRWUHEEHUR�

LQIDWWL�UHDJLUH�QHJDWLYDPHQWH��LPSDWWDQGR�FRVu�LO�SURILWWR���

1HO�FRPSOHVVR�LO�JRYHUQR�EULWDQQLFR�KD�DGRWWDWR�XQ�FRPSRUWDPHQWR�SURDWWLYR�SHU�ULGXUUH�LO�

GPG nel paese. Si segnala infatti la presenza di una sezione all’interno del sito web��GHO�

JRYHUQR��GHQRPLQDWD�“Gender Pay Gap Service”��FRPSOHWDPHQWH�GHGLFDWD�DO�GLYDULR�GL�

JHQHUH�GRYH�YHQJRQR�PHVVH�D�GLVSRVL]LRQH�GHOOH�LPSUHVH�DOFXQL�VXJJHULPHQWL�FKH�TXHVWH�

SRVVRQR�VHJXLUH�SHU�SRWHU�FRQWULEXLUH�D�ULGXUUH�LO�*3*��Ê�D�GLVSRVL]LRQH�LQROWUH�XQ�GDWDEDVH�

OLEHUDPHQWH� FRQVXOWDELOH� GRYH� q� SRVVLELOH� FRQIURQWDUH� L� GDWL�� VXGGLYLVL� LQ� EDVH� DO� VHVVR��

UHODWLYL� DOOD�PHGLD� H� DOOD�PHGLDQD� GHOOH� GLIIHUHQ]H� SHUFHQWXDOL� GHOOD� SDJD� RUDULD� H� GHOOD�

SHUFHQWXDOH� GL� FRORUR� FKH� KDQQR� SHUFHSLWR� XQ� ERQXV�� QRQFKp� OD� GLIIHUHQ]D� SHUFHQWXDOH�

dell’entità di talL�ERQXV���

,Q�altri paesi europei l’impatto di tale politica non ha invece portato agli stessi risultati. �

,Q�*HUPDQLD�OD�WUDVSDUHQ]D�UHWULEXWLYD�q�VWDWD�LQWURGRWWD�QHO������WUDPLWH�LO�“TraQVSDUHQF\�

in Wage Structures Act of 2017”��$O�FRQWUDULR�GL�TXDQWR�DFFDGH�QHO�5HJQR�8QLWR��L�UHSRUW�

HODERUDWL�GDOOH�D]LHQGH�QRQ�SRVVRQR�HVVHUH�UHVL�SXEEOLFL��PD�VRQR�FRQVXOWDELOL�VRODPHQWH�

dai dipendenti. I lavoratori hanno l’onere di difendere i propri diritti individuali in 

7ULEXQDOH��PD�VRODPHQWH�TXDORUD�ULWURYDVVHUR�GLVFUHSDQ]H�FRQ�DOPHQR�DOWUL�VHL�FROOHJKL�FKH�

RFFXSDQR�XQD�SRVL]LRQH�PROWR�VLPLOH��1RQRVWDQWH�l’incremento del salario minimo orario��

FKH�SDVVD�GDO������HXUR�D������HXUR�QHO�������OD�*HUPDQLD�UHJLVWUD�DQFRUD�XQR�GHL�GLYDUL�

retributivi più elevati d’Europa��SDUL�DO������VHSSXU� LQ�FDOR� ULVSHWWR�DO�SUHFHGHQWH������

GDWR�ULPDVWR�LPPXWDWR�VLQ�dall’unificazione GHO�SDHVH�GHO��������

,Q� $XVWULD� LO� GRYHUH� GL� WUDVSDUHQ]D� UHWULEXWLYD�� LQWURGRWWR� QHO� ����� WUDPLWH� OD� OHJJH�

GHQRPLQDWD� “Austrian Pay TraQsparency Law”,� KD� ULGRWWR� LO� *3*� GL� VROL� ���� SXQWL�

SHUFHQWXDOL��*XO\DV��6HLW]��6LQKD���������/D�UDJLRQH�SHU�FXL�WDOH�REEOLJR�QRQ�DEELD�SRUWDWR�

agli stessi risultati avuti in UK è, anche in questo caso, l’impossibilità di rendere pubblici 

L�UHSRUW�VWLODWL�GDOOH�LPSUHVH�� le quali infatti sono obbligate a mantenerli segreti. L’unica 

possibilità di ridurre eventuali differenze nella remunerazione all’interno dell’azienda è 

nelle mani dei dipendenti, i quali possono “negoziare” la loro retribuzione�� QHO� FDVR� VL�

DWWHVWL� OD� SUHVHQ]D� GL� GLYDULR� UHWULEXWLYR��4XHVWR� SHUz�QRQ� VL� SUHVHQWD� FRPH�XQD�PLVXUD�

SDUWLFRODUPHQWH�HIILFDFLH��VRSUDWWXWWR�QHO�FDVR�LQ�FXL�L�ODYRUDWRUL�QRQ�SRVVLHGDQR�XQ�SRWHUH�

GL� QHJR]LD]LRQH� HOHYDWR�� FRQ� LO� FRQVHJXHQWH� LPSDWWR� FKH� TXHVWR� ULVXOWD� DYHUH� VXOOD�

VRGGLVID]LRQH�H�PRWLYD]LRQH�GHL�GLSHQGHQWL���

� �

�
��KWWSV���JHQGHU�SD\�JDS�VHUYLFH�JRY�XN�YLHZLQJ�VHDUFK�UHVXOWV"W �	VHDUFK 	RUGHU%\ UHOHYDQFH�
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1HO�WHU]R�H�XOWLPR�FDSLWROR�si vuole condurre un’analisi per evidenziare la presenza di equità 

VDODULDOH�all’interno di trentadue società quotate QHO�PHUFDWR�ERUVLVWLFR� LWDOLDQR�� ,O� FRQIURQWR�

DYYLHQH� WUD� LPSUHVH� FKH� RSHUDQR� QHO� VHWWRUH� GHL� VHUYL]L� H� FRORUR� FKH� RSHUDQR� QHO� VHWWRUH�

PDQLIDWWXULHUR��6L�YXROH�LQROWUH�VWXGLDUH�OD�SUHVHQ]D�GL�HYHQWXDOL�GLIIHUHQ]H�QHOOD�UHPXQHUD]LRQH�

WUD�OH�VRFLHWj�FKH�ULVXOWDQR�TXRWDWH�DQFKH�QHO�VHJPHQWR�GL�PHUFDWR�0,%�(6*�H�OH�LPSUHVH�FKH�

QRQ�OR�VRQR��A tal fine si utilizzano i dati relativi ai compensi percepiti durante l’esercizio 2021 

GDL�FRPSRQHQWL�GHO�&RQVLJOLR�GL�$PPLQLVWUD]LRQH��GHO�&ROOHJLR�6LQGDFDOH�H�GD�DOWUL�VRJJHWWL�

FRQ�UHVSRQVDELOLWj�VWUDWHJLFKH��

�

�����/$�/(**(�*2/)2�026&$�(�,/�62)),772�',�&5,67$//2�
/D�OHJJH�QXPHUR�����GHO�������QRWD�DQFKH�FRPH�/HJJH�*ROIR�0RVFD��q�YROWD�DG�DVVLFXUDUH�OD�

presenza, in un numero sufficientemente adeguato, di donne all’interno deO� &RQVLJOLR� GL�

$PPLQLVWUD]LRQH�H�GHO�&ROOHJLR�6LQGDFDOH�GHOOH�VRFLHWj�TXRWDWH�H�GHOOH�VRFLHWj�FRQWUROODWH�GDOOD�

3XEEOLFD�$PPLQLVWUD]LRQH��/D�QRUPD�SUHYHGH�FKH�OR�VWDWXWR�GL�WDOL�VRFLHWj�YHQJD�PRGLILFDWR�DO�

ILQH� GL� ULVHUYDUH� DOPHQR�XQ� WHU]R� GHOOH� FDULFKH� GL�$PPLQLVWUDWRUH� H� GL� 6LQGDFR�(IIHWWLYR� DO�

JHQHUH� PHQR� UDSSUHVHQWDWR�� RYYHUR� OH� GRQQH�� 7DOH� FULWHULR� VL� DSSOLFDYD� SHU� WUH� PDQGDWL�

consecutivi all’entrata in vigore della legge, ma allo scopo di rendere più agevole l’applicazione 

GHOOD� QRUPDWLYD� IX� VWDELOLWR� FKH� SHU� LO� SULPR�PDQGDWR� OD� TXRWD� GD� ULVHUYDUH� DO� JHQHUH�PHQR�

UDSSUHVHQWDWR�IRVVH�ULGRWWD�DG�XQ�TXLQWR�GHO�QXPHUR�FRPSOHVVLYR�SHU�FLDVFXQ�RUJDQR�VRFLDOH��

Non ritenendosi ancora pienamente raggiungo l’obiettivo prefissato dalla legge Golfo�0RVFD��

VL�q�GHFLVR�GL�DPSOLDUH��WUDPLWH�OD�OHJJH�GL�ELODQFLR�������D�GXH�TXLQWL�OD�TXRWD�GL�FDULFKH�GD�

ULVHUYDUH�DO�JHQHUH�IHPPLQLOH��HVWHQGHQGR�WDOH�FULWHULR�D�VHL�PDQGDWL�FRQVHFXWLYL��/D�&2162%�

q�FKLDPDWD�D�YLJLODUH�VXO�ULVSHWWR�GL�WDOH�FULWHULR�H��TXDORUD�XQD�VRFLHWj�QRQ�VL�DGHJXL�DOOD�QRUPD�

HQWUR�TXDWWUR�PHVL�GDOO’eventuale�GLIILGD�GHULYDQWH�GDOOD�PDQFDWD�RVVHUYD]LRQH�GL�WDOH�REEOLJR��

YHUUj�SXQLWD�FRQ�XQD�VDQ]LRQH�SHFXQLDULD�FRPSUHVD�WUD���������HXUR�H�����������HXUR��VH�OR�

squilibrio riguarda la composizione degli organi di amministrazione, mentre se l’inadempienza 

ULJXDUGD�JOL�RUJDQL�GL�FRQWUROOR�OD�VDQ]LRQH�q�FRPSUHVD�WUD��������HXUR�H���������HXUR��,Q�FDVR�

GL� XOWHULRUH� LQRWWHPSHUDQ]D� q� SUHYLVWD� OD� GHFDGHQ]D� GDOOD� FDULFD� SHU� WXWWL� L� FRPSRQHQWL�

dell’organo sociale interessato. �

$G�RJJL�OD�OHJJH�VHPEUD�DYHU�DYXWR�XQ�HIIHWWR�SRVLWLYR�VXOOD�FRPSRVL]LRQH�GHJOL�RUJDQL�VRFLDOL��

,Q� ,WDOLD� LQIDWWL� LO� QXPHUR� GL� GRQQH� SUHVHQWL� QHL� &RQVLJOL� GL� $PPLQLVWUD]LRQH� GHOOH� VRFLHWj�

TXRWDWH�VRQR�LO�������GHL�PHPEUL��FRQWUR�LO�������GHOOD�PHGLD�HXURSHD��1HL�&ROOHJL�6LQGDFDOL�

LQYHFH�OD�TXRWD�GL�GRQQH�FKH�ULFRSUH�LO�UXROR�GL�6LQGDFR�(IIHWWLYR�q�SDUL�DO��������7XWWDYLD�OD�
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maggior presenza femminile all’interno del CRQVLJOLR� GL�$PPLQLVWUD]LRQH� QRQ� LPSOLFD� FKH�

TXHVWH�DEELDQR� UDJJLXQWR�SRVL]LRQL�GL� FRPDQGR�DSLFDOL�� ,O�QXPHUR�GL�GRQQH�FKH�VYROJRQR� LO�

UXROR�GL�3UHVLGHQWH�GHO�&RQVLJOLR�GL�$PPLQLVWUD]LRQH�HUD�SDUL�DO�������QHO�������VHEEHQH�LQ�

FUHVFLWD�ULVSHWWR�DJOL�DQQL�SUHFHGHQWL��,Q�,WDOLD�QHO������WUD�JOL�$PPLQLVWUDWRUL�'HOHJDWL�GHOOH�SL��

JUDQGL�VRFLHWj�TXRWDWH�QHOOD�%RUVD�LWDOLDQD�QRQ�YL�HUDQR�GRQQH��QRQRVWDQWH�WUD�LO������H�LO������

OD�ORUR�SUHVHQ]D�VL�DJJLUDVVH�LQWRUQR�DO�����,Q�(XURSD�LQYHFH�OD�SUHVHQ]D�GL�XQ�&(2�IHPPLQLOH�

UDSSUHVHQWD�FLUFD�LO�������LQROWUH�LO�UXROR�GL�GLULJHQWH�q�VYROWR�GD�GRQQH�VRODPHQWH�SHU�LO��������

Nonostante la legge abbia contribuito ad aumentare la presenza femminile all’interno degli 

RUJDQL�VRFLDOL��SHU�OR�PHQR�SHU�DOFXQL�UXROL��OD�VXD�HIILFDFLD�DSSDUH�OLPLWDWD��,QIDWWL�LO�QXPHUR�GL�

GRQQH�SUHVHQWL�q�VL�DXPHQWDWR�QHO�FRUVR�GHJOL�DQQL��PD�VL�OLPLWD�D�UDJJLXQJHUH�OD�TXRWD�PLQLPD�

VWDELOLWD�GDOOD�OHJJH��VHQ]D�VXSHUDUOD�GL�PROWR��&Lz�SRUWD�DOOD�JHQHUD]LRQe del c.d. “Soffitto di 

Cristallo”. Con questo termine si indica appunto la difficoltà incontrata dalle donne 

nell’avanzamento di carriera, impedendo loro di ricoprire delle cariche nelle posizioni apicali. �

�

�����'(7(50,1$=,21(�'(*/,�(02/80(17,�
&RPH�VDQFLto dall’articolo 2389 del Codice Civile, la determinazione degli emolumenti dei 

FRPSRQHQWL� GHO� &RQVLJOLR� GL� $PPLQLVWUD]LRQH� VSHWWD� DOOR� VWDWXWR� H�� TXDORUD� TXHVWL� QRQ� YL�

SURYYHGD��all’Assemblea dei Soci. La remunerazione di coloro che rivestono una particolDUH�

FDULFD��FRPH�LO�3UHVLGHQWH�del Consiglio di Amministrazione e l’Amministratore Delegato, potrà 

LQYHFH� HVVHUH� GHWHUPLQDWD� GDO� &RQVLJOLR� GL� $PPLQLVWUD]LRQH�� VHQWLWR� LO� SDUHUH� GHO� &ROOHJLR�

6LQGDFDOH��DUW�������F�F���FRPPD�����/D�UHPXQHUD]LRQH�GHL�FRPSRQHQWL�GHO�&ROOHJLR�6LQGDFDOH�

è sancita invece dall’articolo 2402 del Codice Civile, il quale prevede come questa debba essere 

stabilita nello statuto o eventualmente dall’assemblea all’atto della nomina� GHJOL� VWHVVL�� $�

GLIIHUHQ]D� GHJOL� $PPLQLVWUDWRUL�� FKH� SRVsono ricoprire l’incarico anche gratuitamente, la 

UHWULEX]LRQH�GHO�VLQGDFR�q�QHFHVVDULD���

I dati relativi ai compensi percepiti sono contenuti all’interno deO�“Remuneration Report” o 

“Relazione sulla Remunerazione”. L’articolo 123�WHU� GHO� 7HVWR� 8QLFR� GHOOD� )LQDQ]D� UHQGH�

REEOLJDWRULD�OD�SXEEOLFD]LRQH�GL�WDOH�UHSRUW�SHU�OH�6RFLHWj�SHU�$]LRQL�TXRWDWH��,Q�SDUWLFRODUH�OD�

UHOD]LRQH�GHYH�HVVHUH�PHVVD�D�GLVSRVL]LRQH�GHO�SXEEOLFR�all’interno del�VLWR�ZHE�GHOOD�VRFLHWj�

DOPHQR�YHQWXQR�JLRUQL�SULPD�GHOOD�GDWD�GL�DVVHPEOHD�RUGLQDULD�� ,O� UHSRUW� q� VXGGLYLVR� LQ�GXH�

VH]LRQL��QHOOD�SULPD�VRQR�illustrate “le politiche della società in materia di remunerazione dei 

componenti (…) con responsabilità strategiche con riferimento (…) all’esercizio successivo” 

nonché le procedure utilizzate per l’implementazione di tali politiche; nella seconda sezione 

vengono illustrati “(…) i compensi corrisposti nell’esercizio di riferimento a qualsiasi titolo e 

in qualsiasi forma (…)”. �
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,O�5HPXQHUDWLRQ�5HSRUW� LQGLFD�SHU�RJQL�VRJJHWWR� LO� UXROR�GD�TXHVWL� ULFRSHUWR�� OD�GXUDWD�GHOOD�

FDULFD�H�OD�UHPXQHUD]LRQH�SHUFHSLWD��4XHVWD�ULVXOWD�VXGGLYLVD�LQ�ILVVD�H�YDULDELOH��/D�SDUWH�ILVVD�

comprende il compenso determinato dallo statuto o approvato dall’AssembOHD�GHL�6RFL�VHFRQGR�

TXDQWR�SUHYLVWR�GDOl’articolo 2389 del�&RGLFH�&LYLOH�VRSUD� ULSRUWDWR�e “tenendo conto anche 

dell’esperienza, delle competenze e delle capacità di ciascun soggetto” (Assicurazioni Generali, 

�������3HU�FRORUR�FKH�SUHQGRQR�SDUWH�DL�&RPLWDWL�FRQVLOLDUL��TXDOL��D�WLWROR�HVHPSOLILFDWLYR��LO�

&RPLWDWR� SHU� OH� 1RPLQH� H� OD� 5HPXQHUD]LRQH�� LO� &RPLWDWR� &RQWUROOR� H� 5LVFKL�� LO� &RPLWDWR�

6RVWHQLELOLWj�� 6FHQDUL� H� *RYHUQDQFH� H� LO� &RPLWDWR� 3DUWL� &RUUHODWH�� q� SUHYLVWR� XQ� FRPSHQVR�

DGGL]LRQDOH�� TXL� FRQVLGHUDWR�all’interno degli emolumenti fissi�� /D� UHPXQHUD]LRQH� YDULDELOH��

FRUULVSRVWD�JHQHUDOPHQWH�DO�&(2�H�DO�'LUHWWRUH�*HQHUDOH��q�FRPSRVWD�GD�SLDQL�GL�LQFHQWLYD]LRQH�

GL�EUHYH�H�GL�OXQJR�SHULRGR�YROWL�D�SUHPLDUH�L�ULVXOWDWL�UDJJLXQWL��6RQR�HURJDWL�LQROWUH�ERQXV�H�

DOWUL�LQFHQWLYL�PRQHWDUL�H�QRQ�FKH�SRVVRQR�LQFOXGHUH�LO�WUDWWDPHQWR�GL�SUHYLGHQ]D�FRPSOHPHQWDUH�

H�GL�DVVLVWHQ]D�VDQLWDULD, ma anche la disponibilità di un’autovettura aziendale, l’assistenza in 

FDVR� GL� VLWXD]LRQH� GL� HPHUJHQ]D�� FRQYH]LRQL� FRQ� JOL� RSHUDWRUL� aeroportuali e l’acquisto a 

FRQGL]LRQL�DJHYRODWL�GHL�SURGRWWL�RIIHUWL�GDOOD�VRFLHWj��

�

�����'$7,�$1$/,==$7,�
&RPH�HOHQFDWR�QHOOD�7DEHOOD����OH�VRFLHWj�DQDOL]]DWH�VRQR�WUHQWDGXH��SHU�XQ�WRWDOH�GL�����VRJJHWWL��

di cui 373 hanno ricoperto la carica per l’interR�HVHUFL]LR��3HU�RJQL�LPSUHVD�q�VWDWD�LQGLFDWD�OD�

ragione sociale, il settore in cui opera, l’attività principale svolta� e l’eventuale quotazione 

all’interno del segmento di mercato MIB ESG. /H� VRFLHWj� RJJHWWR� GL� DQDOLVL� VRQR� VWDWH�

VHOH]LRQDWH�con l’obiettivo di mantenere una certa omogeneità dell’attività da queste praticate 

DO�ILQH�GL�JDUDQWLUH�XQD�PLJOLRUH�FRPSDUD]LRQH��,Q�SULPR�OXRJR�VRQR�VWDWH�VHOH]LRQDWH�OH�VRFLHWj�

quotate all’interno del segmento MIB ESG, dato il numero ridotto di imprese tra cui effHWWXDUH�

OD�VFHOWD��H�VXFFHVVLYDPHQWH�VRQR�VWDWH�VHOH]LRQDWH�OH�XOWHULRUL�VHGLFL�VRFLHWj�LWDOLDQH�TXRWDWH�LQ�

%RUVD�LQ�PRGR�WDOH�GD�JDUDQWLUH�LO�ULVSHWWR�GHO�FULWHULR�VRSUD�VSHFLILFDWR���

L’indice MIB ESG è stato lanciato da Euronext VX�%RUVD�,WDOLDQD� LO����2WWREUH������HG�q�LO�

VHFRQGR�LQGLFH�QD]LRQDOH�(6*��GRSR�LO�&$&���(6*�ODQFLDWR�QHO�0DU]R�����. L’indice combina 

OD�PLVXUD]LRQH�GHOOD�SHUIRUPDQFH�HFRQRPLFD�FRQ�YDOXWD]LRQL�(6*��(QYLURQPHQWDO��6RFLDO�DQG�

*RYHUQDQFH���LQ�OLQHD�FRQ�L�GLHFL�SULQFLSL�HODERUDWL�GDO�*OREDO�&RPSDFW�GHOOH�1D]LRQL�8QLWH��

L’analisi del rispetto dei criteri ESG q�condotta da Vigeo Eiris (V.E.), società di Moody’s ESG 

Solutions. La metodologia alla base dell’indice prevede una graduatoria delle migliori quaranta 

VRFLHWj�VXOOD�EDVH�GL�FULWHUL�(6*��VHOH]LRQDWH�WUD�OH�VHVVDQWD�LWDOLDQH�SL��OLTXLGH��/D�FRPSRVL]LRQH�
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dell’indice viene rivista con frequenza trimestrale��� DO� ILQH� GL� LQVHULUH� TXHOOH� VRFLHWj� OD� FXL�

SHUIRUPDQFH�(6*�VLD�PLJOLRUDWD�LQ�PLVXUD�VXIILFLHQWH���

�

SOCIETA’ QUOTATE NEL SEGMENT2�0,%�(6*�

SOCIETA’� 6(7725(�
ATTIVITA’ 

35,1&,3$/(�

$VVLFXUD]LRQL�*HQHUDOL� 6HUYL]L� %DQFDULD�H�$VVLFXUDWLYD�

%DQFR�%30� 6HUYL]L� %DQFDULD�H�$VVLFXUDWLYD�

3RVWH�,WDOLDQH� 6HUYL]L� %DQFDULD�H�$VVLFXUDWLYD�

8QLFUHGLW� 6HUYL]L� %DQFDULD�H�$VVLFXUDWLYD�

(QHO� 6HUYL]L� (QHUJLD�H�7HOHFRPXQLFD]LRQL�

(QL� 6HUYL]L� (QHUJLD�H�7HOHFRPXQLFD]LRQL�

,WDOJDV� 6HUYL]L� (QHUJLD�H�7HOHFRPXQLFD]LRQL�

6DLSHP� 6HUYL]L� (QHUJLD�H�7HOHFRPXQLFD]LRQL�

0RQFOHU� 0DQLIDWWXULHUR� $EELJOLDPHQWR�

6DOYDWRUH�)HUUDJDPR� 0DQLIDWWXULHUR� $EELJOLDPHQWR�

%UHPER� 0DQLIDWWXULHUR� $XWRPRWLYH�

3LUHOOL� 0DQLIDWWXULHUR� $XWRPRWLYH�

$PSOLIRQ� 0DQLIDWWXULHUR� &XUD�GHOOD�3HUVRQD�

5HFRUGDWL� 0DQLIDWWXULHUR� )DUPDFHXWLFD�

3U\VPLDQ� 0DQLIDWWXULHUR� 3URGX]LRQH�GL�0DWHULDOL�

:H�%XLOG� 0DQLIDWWXULHUR� 3URGX]LRQH�GL�0DWHULDOL�

SOCIETA’ NON QUOTATE NEL SEGMENTO MIB ESG�

SOCIETA’� 6(7725(�
ATTIVITA’ 

35,1&,3$/(�

%DQFD�)LQQDW� 6HUYL]L� %DQFDULD�H�$VVLFXUDWLYD�

%DQFD�3URILOR� 6HUYL]L� %DQFDULD�H�$VVLFXUDWLYD�

%DQFR�036� 6HUYL]L� %DQFDULD�H�$VVLFXUDWLYD�

1HW�,QVXUDQFH� 6HUYL]L� %DQFDULD�H�$VVLFXUDWLYD�

$FHD� 6HUYL]L� (QHUJLD�H�7HOHFRPXQLFD]LRQL�

$OJRZDWW� 6HUYL]L� (QHUJLD�H�7HOHFRPXQLFD]LRQL�

(GLVRQ� 6HUYL]L� (QHUJLD�H�7HOHFRPXQLFD]LRQL�

7LVFDOL� 6HUYL]L� (QHUJLD�H�7HOHFRPXQLFD]LRQL�

�
��,O�OLVWLQR�GL�TXRWD]LRQH�GHO�VHJPHQWR�0,%�(6*�XWLOL]]DWR�LQ�TXHVWD�SURYD�ILQDOH�q�GDWDWR����$SULOH������
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%UXQHOOR�&XFLQHOOL� 0DQLIDWWXULHUR� $EELJOLDPHQWR�

*HR[� 0DQLIDWWXULHUR� $EELJOLDPHQWR�

3LDJJLR� 0DQLIDWWXULHUR� $XWRPRWLYH�

3LQLQIDULQD� 0DQLIDWWXULHUR� $XWRPRWLYH�

%LDOHWWL�,QGXVWULH� 0DQLIDWWXULHUR� &XUD�GHOOD�&DVD�

&DOHIIL� 0DQLIDWWXULHUR� &XUD�GHOOD�&DVD�

7HFKQRJ\P� 0DQLIDWWXULHUR� &XUD�GHOOD�3HUVRQD�

)LQH� )RRGV� 	�

3KDUPDFHXWLFDOV�

0DQLIDWWXULHUR� )DUPDFHXWLFD�

7DEHOOD����6RFLHWj�RJJHWWR�GL�DQDOLVL�

)RQWH��(ODERUD]LRQH�SHUVRQDOH�

�����0(72'2/2*,$�$'277$7$�
,Q� SULPR� OXRJR� q� VWDWR� FRVWUXLWR� XQ� database all’interno del quale sono statL� HOHQFDWL� WXWWL� L�

soggetti impiegati all’interno delle società elencate in Tabella 4�� VSHFLILFDQGRQH� LO� VHVVR�� OD�

FDULFD� ULFRSHUWD�� OD� VRFLHWj� LQ� FXL� VRQR� impiegati, con indicazione del settore e dell’attività�

SULQFLSDOH�da queste svolta, la remunerazione fissa e variabile percepita nell’esercizio 2021. �

3HU�HYLGHQ]LDUH�OD�SUHVHQ]D�GL�HTXLWj�VDODULDOH�R�PHQR�VL�q�FDOFRODWR�LO�*3*��GDWR�GDOOD�GLIIHUHQ]D�

SHUFHQWXDOH�GHOOH�UHWULEX]LRQL�WUD�XRPLQL�H�GRQQH�LQ�UDSSRUWR�D�TXHOOH�PDVFKLOL��𝐺𝑒𝑛𝑑𝑒𝑟 𝑃𝑎𝑦 𝐺𝑎𝑝 = 𝑟𝑒𝑡𝑟𝑖𝑏𝑢𝑧𝑖𝑜𝑛𝑒 𝑚𝑎𝑠𝑐ℎ𝑖𝑙𝑒−𝑟𝑒𝑡𝑟𝑖𝑏𝑢𝑧𝑖𝑜𝑛𝑒 𝑓𝑒𝑚𝑚𝑖𝑛𝑖𝑙𝑒𝑟𝑒𝑡𝑟𝑖𝑏𝑢𝑧𝑖𝑜𝑛𝑒 𝑚𝑎𝑠𝑐ℎ𝑖𝑙𝑒 ∗ 100�������
3HU� LO� FDOFROR� GHO� GLIIHUHQ]LDOH� VL� q� LPSLHJDWD� OD� IRUPXOD]LRQH� XQLYHUVDOPHQWH� DGRWWDWD�� FRQ�

l’unica differenza che non si è utilizzata la retribuzione oraria, in quanto non disponibile, ma la 

UHWULEX]LRQH� DQQXD� SHUFHSLWD�� 6L� VRQR� FRQGRWWH� GXH� DQDOLVL� VHSDUDWH� SHU� YHULILFDUH� VH� DOFXQL�

SDUDPHWUL�SRVVDQR�R�PHQR�LQIOXHQ]DUH�LO�JDS�FDOFRODWR��OD�SULPD�q�VWDWD�FRQGRWWD�XWLOL]]DQGR�VLD�

OD� UHWULEX]LRQH� WRWDOH� SHUFHSLWD� H� SRL� VROR� OD� UHWULEX]LRQH� ILVVD� LQ�PRGR� WDOH� GD� VWHULOL]]DUH�

l’effetto di eventuali bonus che per la maggior parte sono percepiti HVFOXVLYDPHQWH�GD�'LUHWWRUL�

*HQHUDOL� H�&(2��/D�VHFRQGD�SDUWH� q� VWDWD�FRQGRWWD�XWLOL]]DQGR��DQFKH� LQ�TXHVWR�FDVR�� VLD� OD�

UHWULEX]LRQH� WRWDOH� FKH� ILVVD� VRODPHQWH� GL� FKL� ha ricoperto la carica per tutto l’esercizio 

FRQVLGHUDWR��HVFOXGHQGR�LQYHFH�FRORUR�FKH�VRQR�ULPDVWL�LQ�FDULFD�SHU�XQ�SHULRGR�LQIHULRUH��/D�

UHPXQHUD]LRQH�ILVVD�FRPSUHQGH�DQFKH�JOL�HPROXPHQWL�SHUFHSLWL�SHU�OD�SDUWHFLSD]LRQH�D�&RPLWDWL�

FRQVLOLDUL��PHQWUH�OD�UHPXQHUD]LRQH�YDULDELOH�q�VXGGLYLVD�WUD�ERQXV�H�DOWUL�LQFHQWLYL�PRQHWDUL�H�

QRQ�PRQHWDUL�H�DOWUH�WLSRORJLH�GL�UHPXQHUD]LRQH�QRQ�ULFRPSUHVH�QHOOH�FDWHJRULH�SUHFHGHQWL���

�

�����$1$/,6,�'(,�5,68/7$7,�
'DOOD�7DEHOOD����ULSRUWDWD�LQ�$SSHQGLFH��VL�QRWD�FRPH�LQ�WXWWH�OH�WUHQWDGXH�VRFLHWj�DQDOL]]DWH�OH�

GRQQH� VLDQR�SUHVHQWL� LQ� QXPHUR� SDUL� R� LQIHULRUH� DJOL� XRPLQL�� ,Q� SDUWLFRODUH� QRQ� VL� ULVFRQWUD�
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DOFXQD�ILJXUD�IHPPLQLOH�DYHQWH�LO�UXROR�GL�'LUHWWRUH�*HQHUDOH�H�VROR�XQD�TXHOOR�GL�&(2��PD�SHU�

un periodo inferiore all’intero esercizio��Ciò conferma il dato che è stato presentato all’interno 

del paragrafo 3.2.: anche nell’analisi qui condotta si riscontra il fenomeno del “Soffitto di 

Cristallo”. �

L’analisi riporta un gap complessivo� WUD� UHPXQHUD]LRQH�PDVFKLOH� H� IHPPLQLOH� GHOl’��������

ULGRWWR�DO��������VH�VL�WLHQH�FRQWR�VRODPHQWH�GHJOL�HPROXPHQWL�ILVVL��6L�SXz�QRWDUH�LQROWUH�FRPH�

il gap rilevato all’interno del settore 0DQLIDWWXULHUR�VLD�VHPSUH�PDJJLRUH�GHO�JDS�FDOFRODWR�QHO�

VHWWRUH� GHL� 6HUYL]L�� ULVSHWWLYDPHQWH� ������� �������� FRQ� OD� UHPXQHUD]LRQH� ILVVD�� H� �������

�������� FRQ� HPROXPHQWL� ILVVL��� ,O� ULVXOWDWR� q� FRQIHUPDWR� VH� VL� RVVHUYD� OD� FODVVLILFD� VWLODWD�

�7DEHOOD����VXOOD�EDVH�GHL�JDS�FDOFRODWL�SHU�RJQL�VRFLHWj��OD�PHQR�YLUWXRVD��VLD�VH�VL�FRQVLGHUD�OD�

UHPXQHUD]LRQH�WRWDOH�FKH�ILVVD��ULVXOWD�HVVHUH�0RQFOHU�FRQ�XQ�JDS�SDUL�D���������ULGRWWR�GL���

S�S��VH�VL�FRQVLGHUD�VROR�LO�ILVVR���PHQWUH�OD�SL��YLUWXRVD�FRQ��������q�6DOYDWRUH�)HUUDJDPR��VH�

VL� WLHQH� FRQWR� GHOOD� UHPXQHUD]LRQH� WRWDOH� SHUFHSLWD��PHQWUH� VH� VL� FRQVLGHUDQR� VRODPHQWH� JOL�

HPROXPHQWL�ILVVL��q�$FHD�FRQ�LO���������$QDOL]]DQGR�LQYHFH�L�UXROL�VL�SXz�QRWDUH�FRPH�OD�FDULFD�

FKH�SUHVHQWD�LO�JDS�SL��HOHYDWR��HVFOXGHQGR�TXHOOD�GL�'LUHWWRUH�*HQHUDOH�LO�FXL�GLYDULR�q�SDUL�DO�

�����GDWR�FKH�QRQ�FL�VRQR�GRQQH�FKH�ULFRSURQR�TXHO�UXROR��q�TXHOOD�GL�&(2�FKH�ULVXOWD�HVVHUH�

SDUL�DO���������VHJXH�SRL� OD�FDULFD�GL�3UHVLGHQWH�GHO�&G$�����������9LFHSUHVLGHQWH�GL�&G$�

���������� &RQVLJOLHUH� ��������� H� 3UHVLGHQWH� GHO� &ROOHJLR� 6LQGDFDOH� ���������� ,Q�

FRQWURWHQGHQ]D� ULVXOWD� LQYHFH� LO� UXROR� GL� 6LQGDFR�(IIHWWLYR� GRYH� LO� JDS� DSSDUH� QHJDWLYR� SHU�

l’�������ULVXOWDWR�FKH�VL�ULGXFH�D���������VH�VL�FRQVLGHUDQR�VRODPHQWH�JOL�HPROXPHQWL�ILVVL���

� (02/80(17,�727$/,� (02/80(17,�),66,�

*DS�FRPSOHVVLYR� ������� �������

*DS�VHWWRUH�0DQLIDWWXULHUR� ������� �������

*DS�VHWWRUH�6HUYL]L� ������� �������

6RFLHWj�FRQ�JDS�SL��HOHYDWR� 0RQFOHU��������� 0RQFOHU���������

6RFLHWj�FRQ�JDS�SL��EDVVR�
6DOYDWRUH�)HUUDJDPR��

�������
$FHD���������

5XROR�FRQ�JDS�SL��HOHYDWR� &HR��������� &HR���������

5XROR�FRQ�JDS�SL��EDVVR� 6LQGDFR�(IIHWWLYR��������� 6LQGDFR�(IIHWWLYR����������
7DEHOOD����6LQWHVL�ULVXOWDWL�dell’analisi�FRQGRWWD�VXOOD�WRWDOLWj�GHL�VRJJHWWL�

)RQWH��(ODERUD]LRQH�SHUVRQDOH�

6L�q�YROXWR�SRL�DQDOL]]DUH� L�JDS� UHWULEXWLYL� tra le società quotate all’interno del segmento di 

PHUFDWR�0,%�(6*�H�FRORUR�FKH�LQYHFH�QRQ�OR�VRQR��6L�SRWUHEEH�LSRWL]]DUH�FKH�XQD�TXRWD]LRQH�

all’interno del MIB ESG implichi necessariamente, datH� OH� FRQGL]LRQL� FKH� GHWHUPLQDQR� OD�

SHUPDQHQ]D�QHO�VHJPHQWR��XQ�JDS�LQIHULRUH�GL�TXHOOR�ULOHYDWR�SHU�OH�VRFLHWj�FKH�QRQ�YDQWDQR�OD�
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SDUWHFLSD]LRQH� LQ�TXHVWR�VHJPHQWR��7XWWDYLD� L� ULVXOWDWL� VHPEUDQR�QRQ�VRVWHQHUH�TXDQWR�VRSUD�

DIIHUPDWR��6H�VL�FRQVLGHUD�OD�UHPXQHUD]LRQH�WRWDOH�SHUFHSLWD��LO�JDS�ULVXOWD�SDUL�DOO’84,96% per 

OH�VRFLHWj�TXRWDWH�QHO�0,%�(6*�H�DO��������SHU�FRORUR�FKH�QRQ�OR�VRQR��&RQVLGHUDQGR�LQYHFH�

L�VHWWRUL�GL�DSSDUWHQHQ]D�VL�KD�XQ�JDS�SHU�L�6ervizi del 79,35% per le società “MIB ESG” e del 

70,56% per coloro “Non MIB ESG”, per il 0DQLIDWWXULHUR�L�ULVXOWDWL�VRQR�ULVSHWWLYDPHQWH�SDUL�

all’88,81% e 85,22%. L’attività che da questa analisi risulta meno virtuosa è quella 

dell’”Energia e Telecomunicazioni” con una differenza di 13,34 p.p. tra le società quotate nel 

0,%�(6*����������H�QRQ�����������$�FRQIHUPDUH�OH�DVSHWWDWLYH�LQL]LDOL�VRQR�LQYHFH�OH�DWWLYLWj�

dell’”Abbigliamento” (differenziale tra “MIB ESG” e “non MIB ESG” pari a �3,94 p.p.), “Cura 

GHOOD�3HUVRQD” (differenziale di �5,56 p.p.) e “Farmaceutico” (differenziale QHJDWLYR�GL�������

S�S����6RQR�HVFOusi dall’analisi le attività di “Produzione di Materiali” e di “Cura della Casa” in 

TXDQWR�QHVVXQD�GHOOH�VRFLHWj�DSSDUWHQHQWH�alla categoria è quotata all’interno del segmento MIB 

(6*��6H�VL�FRQIURQWDQR�L�UXROL�VL�QRWD�FRPH�OD�FDULFD�GL�&RQVLJOLHUH�SUHVHQWD�XQ�JDS�GHO��������

SHU�OH�VRFLHWj�TXRWDWH�QHO�0,%�(6*��FKH�VL�ULGXFH�D��������SHU�OH�VRFLHWj�QRQ�DSSDUWHQHQWL�D�

TXHVWR� VHJPHQWR�� ,O� ULVXOWDWR� RSSRVWR� OR� VL� ULVFRQWUD� SHU� OD� FDULFD� GL� 6LQGDFR� (IIHWWLYR� FKH�

SUHVHQWD�XQ�JDS�GL���������SHU�OH�LPSUHVH�GHO�0,%�ESG e del 21,87% per le società “Non MIB 

ESG”. Riconducendo l’analisi considerando solo la remunerazione fissa i risultati sembrano 

FRQIHUPDUH� OH�DVSHWWDWLYH� LQL]LDOL��$�SDUWLUH�GDO� GDWR�FRPSOHVVLYR� LO�JDS� WUD� OH�società “MIB 

ESG” risulta inferiore di 2,8 p.p. rispetto alle imprese “Non MIB ESG”, risultato a cui 

FRQWULEXLVFH�LO�VHWWRUH�0DQLIDWWXULHUR��FRQ�XQ�GLIIHUHQ]LDOH�WUD�OH�GXH�FDWHJRULH�SDUL�D�������S�S���

PD�QRQ�LO�VHWWRUH�GHL�6HUYL]L�LO�FXL�GLIIHUHQ]LDOH��QRQRVWDQWH�VL�VLD�ULGRWWR��ULPDQH�SRVLWLYR�H�SDUL�

DO��������,Q�SDUWLFRODUH��SHU�TXDQWR�ULJXDUGD�OD�FRPSDUD]LRQH�WUD�L�VHWWRUL��DQFKH�LQ�TXHVWR�FDVR�

L�6HUYL]L�ULVXOWDQR�DYHUH�XQ�JDS�LQIHULRUH�DO�0DQLIDWWXULHUR��VLD�FKH�VL�FRQVLGHUL�OD�UHPXQHUD]LRQH�

WRWDOH�FKH�ILVVD��7XWWDYLD�VROR�QHO�FDVR�LQ�FXL�VL�XWLOL]]L�LO�GDWR�UHODWLYR�DJOL�HPROXPHQWL�ILVVL�LO�

gap delle società quotate all’interno del MIB ESG risulta inferiore a quelle che invece non lo 

VRQR��6HPSUH�FRQVLGHUDQGR�VROR�JOL�HPROXPHQWL�ILVVL�VL�SXz�QRWDUH�FRPH�LO�GLIIHUHQ]LDOH�ULVXOWL�

QHJDWLYR� DQFKH� Ser le società appartenenti alla categoria dell’”Automotive”��

dell’”Abbigliamento”, della “Cura della Persona” e del “Farmaceutico”, così come per la carica 

GL�6LQGDFR�(IIHWWLYR�H�GL�3UHVLGHQWH�GHO�&G$��VHFRQGR�TXDQWR�ULSRUWDWR�LQ�7DEHOOD�����

�
(02/80(17,�

727$/,�
(02/80(17,�

),66,�

0,%�(6*�
*DS�FRPSOHVVLYR�

������� �������

121�0,%�(6*� ������� �������

0,%�(6*� *DS�VHWWRUH�

0DQLIDWWXULHUR�

������� �������

121�0,%�(6*� ������� �������
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0,%�(6*�
*DS�VHWWRUH�6HUYL]L�

������� �������

121�0,%�(6*� ������� �������

0,%�(6*�
$WWLYLWj�FRQ�JDS�SL��

HOHYDWR�

$XWRPRWLYH���������
)DUPDFHXWLFR��

�������

121�0,%�(6*�
)DUPDFHXWLFR��

�������

)DUPDFHXWLFR��

�������

0,%�(6*�

$WWLYLWj�FRQ�JDS�SL��

EDVVR�

%DQFDULR�H�

$VVLFXUDWLYR��

�������

%DQFDULR�H�

$VVLFXUDWLYR��

��������

121�0,%�(6*�
(QHUJLD�H�

7HOHFRPXQLFD]LRQL��

�������

(QHUJLD�H�

7HOHFRPXQLFD]LRQL��

�������

0,%�(6*�
5XROR�FRQ�JDS�SL��

HOHYDWR�

&HR��������� &HR���������

121�0,%�(6*�
3UHVLGHQWH�GHO�&G$��

�������

3UHVLGHQWH�GHO�&G$��

�������

0,%�(6*� 5XROR�FRQ�JDS�SL��

EDVVR�

6LQGDFR�(IIHWWLYR���

�������

6LQGDFR�(IIHWWLYR���

�������

121�0,%�(6*� &RQVLJOLHUH��������� &RQVLJOLHUH���������
7DEHOOD����6LQWHVL�GHL�ULVXOWDWL�GHO�FRQIURQWR�WUD�VRFLHWj��0,%�(6*��H��1RQ�0,%�(6*��FDOFRODWD�VXOOD�WRWDOLWj�GHL�VRJJHWWL�

)RQWH��(ODERUD]LRQH�SHUVRQDOH�

La seconda parte dell’analisi�q�VWDWD�FRQGRWWD�XWLOL]]DQGR�L�GDWL�VRODPHQWH�GL�FRORUR�FKH�ULVXOWDQR�

in carica per l’intera durata dell’esercizio. Nel complesso il gap è aumentato all’incirca di 2 p.p.�

ULVSHWWR�DOOD�SUHFHGHQWH�DQDOLVL��PD�LO�VHWWRUH�GHL�6HUYL]L�ULPDQH�FRPXQTXH�VHPSUH�SL��YLUWXRVR�

GHO� 0DQLIDWWXULHUR�� FRQ� XQ� JDS� ULVSHWWLYDPHQWH� GHO� ������� H� ������� VH� VL� FRQVLGHUD� OD�

retribuzione complessiva e del 67,06% contro l’83,89% per la sola parte fissa��&Lz�FKH�LQYHFH�

KD� VXELWR� FDPELDPHQWL� VLJQLILFDWLYL� in seguito all’esclusione dei soggetti che nel corso 

dell’esercizio hanno cessato la carica, è stata la performance delle imprese singolarmente 

FRQVLGHUDWH��/D�PHQR�YLUWXRVD�ULVXOWD�HVVHUH�)LQH�)RRGV�	�3KDUPDFHXWLFDOV�FKH�SUHVHQWD�XQ�JDS�

GHO� �������� GLPLQXLWR� DO� ������� VH� VL� FRQVLGHUDQR� VRODPHQWH� JOL� HPROXPHQWL� ILVVL��

VRVWLWXHQGRVL� D�0RQFOHU� FRQ� XQ� JDS� FKH� VL� ULGXFH� DO� �������� ILQHQGR� DO� TXDUWR� SRVWR� GHOOD�

FODVVLILFD��8QLFUHGLW�q�LQYHFH�OD�VRFLHWj�FKH�SUHsenta il gap più basso, pari all’0,88%, che diventa 

negativo dell’1,63% se si considera VRODPHQWH�OD�SDUWH�ILVVD�GHOOD�UHPXQHUD]LRQH��VLJQLILFD�FKH��

FRQ�L�GDWL�TXL�FRQVLGHUDWL��OH�GRQQH�SHUFHSLVFRQR�SL��GHJOL�XRPLQL��3HU�TXDQWR�ULJXDUGD�OH�FDULFKH�

VRFLDOL�ULFRSHUWH��OD�PHQR�YLUWXRVD�ULVXOWD�HVVHUH�TXHOOD�GL�3UHVLGHQWH�GHO�&G$�����������VH�VL�

FRQVLGHUD�OD�UHWULEX]LRQH�WRWDOH��PHQWUH�QHO�FDVR�LQ�FXL�VL�HVFOXGD�OD�FRPSRQHQWH�YDULDELOH�q�OD�
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FDULFD�GL�9LFHSUHVLGHQWH�GL�&G$�DG�DYHUH�LO�JDS�SL��HOHYDWR�H�SDUL�D���������1RQRVWDQWH�LO�YDORUH�

in lieve aumento rispetto all’analisi precedente, il ruolo di Sindaco Effettivo presenta il gap più 

EDVVR� FRQ� XQ� YDORUH� QHJDWLYR� GL� ������� ULGRWWR� D� �������� FRQVLGHUDQGR� L� GDWL� GHOOD�

UHPXQHUD]LRQH�ILVVD��,Q�TXHVWR�FDVR�OD�FDULFD�di CEO non può più essere considerata nell’analisi 

in quanto l’unica donna che ricopriva questo ruolo è rimasta in carica per 250 giorni. �
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5XROR�FRQ�JDS�SL��EDVVR� 6LQGDFR�(IIHWWLYR��������� 6LQGDFR�(IIHWWLYR����������
7DEHOOD����6LQWHVL�GHL�ULVXOWDWL�dell’analisi FDOFRODWL�VX�VRJJHWWL�FKH�KDQQR�PDQWHQXWR�OD�FDULFD�SHU�l’intero HVHUFL]LR�

)RQWH��(ODERUD]LRQH�SHUVRQDOH�

3DVVDQGR�DO�FRQIURQWR�WUD�OH�VRFLHWj�TXRWDWH�QHO�VHJPHQWR�0,%�(6*�H�QRQ��VL�SXz�QRWDUH�FRPH��

QHO� FDVR� LQ� FXL� VL� FRQVLGHUL� OD� UHPXQHUD]LRQH� ILVVD�� OH� VRFLHWj� SUHVHQWL� all’interno di questo 

SDUWLFRODUH�VHJPHQWR�SUHVHQWLQR�XQ�JDS�PLQRUH�ULVSHWWR�D�FRORUR�FKH�QRQ�OR�VRQR��1HO�FRPSOHVVR�

il gap delle società “MIB ESG” è pari a 75,04%, contro il 79,52% delle società “Non MIB 

ESG”�� GDWR� FKH� LQYHFH� DXPHQWD� ULVSHWWLYDPHQWH� D� ������� H� ������� VH� VL� FRQVLGHUDQR� JOL�

HPROXPHQWL�FRPSUHQVLYL�DQFKH�GHOOD�SDUWH�YDULDELOH��L’analisi settoriale conferma i precedenti 

ULVXOWDWL� LQ� FXL� L� 6HUYL]L� YDQWDYDQR� XQ� JDS� LQIHULRUH� ULVSHWWR� D� TXDQWR� ULOHYDWR� SHU� LO�

0DQLIDWWXULHUR��7XWWDYLD�VROR�VH�VL�FRQVLGHUD�OD�UHPXQHUD]LRQH�ILVVD�LO�JDS�GHOOH�VRFLHWj�SUHVHQWL�

QHO� VHJPHQWR�0,%�(6*� ULVXOWD� LQIHULRUH� DOOH� LPSUHVH� FKH� LQYHFH�QRQ� OR� VRQR�� DG� HFFH]LRQH�

dell’attività di “Energia e Telecomunicazione” e di “Abbigliamento”��,n particolare l’attività di 

“Cura della Persona” presenta un gap QHJDWLYR� GHO� ������� WUD� OH� GXH� FDWHJRULH� GL� LPSUHVH��

&RQVLGHUDQGR� L� UXROL� VL�HYLQFRQR�PLJOLRUDPHQWL�SHU� OD�FDULFD�GL�6LQGDFR�(IIHWWLYR��RFFXSDWR�

SUHVVR�OH�VRFLHWj�GHO�0,%�(6*��FKH�VFHQGH�D����������PHQWUH�SHU�FRORUR�FKH�QRQ�VRQR�TXRWDWH�

LQ�WDOH�VHJPHQWR�LO�JDS�ULPDQH�SRVLWLYR�H�SDUL�D���������$G�HFFH]LRQH�GHO�UXROR�GL�&RQVLJOLHUH�

FKH� SUHVHQWD� XQ� JDS� GL� �2,96% rilevato all’interno delle società “Non MIB ESG”, non si 

DQQRYHUDQR�DOWUL�YDORUL�FKH�VFHQGRQR�DO�GL�VRWWR�GHOOR�]HUR��LO�FKH�VLJQLILFD�FKH�OD�UHPXQHUD]LRQH�

PDVFKLOH�ULPDQH�SL��HOHYDWD�GL�TXHOOD�IHPPLQLOH���
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121�0,%�(6*� &RQVLJOLHUH��������� &RQVLJOLHUH���������
7DEHOOD����6LQWHVL�GHL�ULVXOWDWL�GHO�FRQIURQWR�WUD�VRFLHWj��0,%�(6*��H��1RQ�0,%�(6*��FDOFRODWD�VXL�VRJJHWWL�FKH�KDQQR�

PDQWHQXWR�OD�FDULFD�SHU�O
LQWHUR�HVHUFL]LR�

)RQWH��(ODERUD]LRQH�SHUVRQDOH�

�

�����&21&/86,21(�
,� GDWL� VRSUD� SUHVHQWDWL� HYLGHQ]LDQR� FRPH� ULFRSULUH� FDULFKH� FRQ� UHVSRQVDELOLWj� VWUDWHJLFKH�

all’interno di società quotate sia considerato ancora DSSDQQDJJLR�PDVFKLOH��D�FRQIHUPD�GL�FLz�L�

GDWL�GHULYDQWL�GDO�QXPHUR�GL�GRQQH�FKH�ULFRSURQR�LO�UXROR�GL�&(2�H�GL�'LUHWWRUH�*HQHUDOH��1HO�

FRPSOHVVR� VRQR� OH� VRFLHWj� DSSDUWHQHQWL� DO� VHWWRUH� 0DQLIDWWXULHUR� FKH� SUHVHQWDQR� LO� JDS� SL��

HOHYDWR�� 2FFRUUH� SHUz� HIIHWWXDUH� DOFXQH� SUHFLVD]LRQL� SHU� PHJOLR� FRPSUHQGHUH� L� ULVXOWDWL�

dell’analisi�� ,Q� SULPR� OXRJR� VL� q� VFHOWR� GL� XWLOL]]DUH� VLD� L� GDWL� UHODWLYL� DOOD� UHPXQHUD]LRQH�
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FRPSOHVVLYD�FKH�DOOD�VROD�SDUWH�ILVVD�SHU�LVRODUe l’effetto della remunerazione�YDULDELOH��,�ERQXV�

VRQR�LQIDWWL�HURJDWL�D�FRORUR�FKH�KDQQR�UDJJLXQWR�SDUWLFRODUL�RELHWWLYL�GXUDQWH�OD�FDULFD�H�VRQR�

JHQHUDOPHQWH�FRQIHULWL�VROR�D�&(2�H�'LUHWWRUL�*HQHUDOL��FKH�FRPH�VL�q�YLVWR�VRQR�UXROL�ULFRSHUWL�

GD�XRPLQL��Al fine di rendere l’analisi il più oggettiva possibile si è quindi scelto di effettuare 

LO� FRQIURQWR� VLD� WHQHQGR� LQ� FRQVLGHUD]LRQH� OD� UHPXQHUD]LRQH� FRPSOHVVLYD� FKH� OD� VROD�

UHPXQHUD]LRQH� ILVVD�� FKH� HVVHQGR� VWDELOLWD� D� SULRUL� QRQ� GRYUHEEH� ULVHQWLUH� dell’opeUDWR� GHL�

VRJJHWWL���

Nella seconda parte dell’analisi sono stati HVFOXVL�L�GDWL�UHODWLYL�D�FRORUR�FKH�KDQQR�ULFRSHUWR�OD�

carica per un periodo inferiore all’esercizio, al fine di rendere i dati comparabili oggettivamente 

DQFKH�GDO�SXQWR�GL�YLVWD�WHPSRUDOH��7XWWDYLD�RFFRUUH�FRQVLGHUDUH�FKH�LQ�DOFXQH�VRFLHWj�OD�FDULFD�

GL� FHUWL� VRJJHWWL� è cessata nel corso dell’esercizio, rendendo quindi i dati della categoria 

LQXWLOL]]DELOL�QHO�FRQIURQWR��$�WLWROR�HVHPSOLILFDWLYR��WXWWL�L�6LQGDFL�(IIHWWLYL�GL�7LVFDOL�KDQQR�

ULFRSHUWR�OD�FDULFD�SHU�VROL�����JLRUQL���

Infine si vuole precisare come la quotazione all’interno del segmento MIB ESG non comportD�

QHFHVVDULDPHQWH� XQ� JDS� LQIHULRUH� DOOH� VRFLHWj� FKH� QRQ� OR� VRQR�� TXHVWR� SHUFKp� WDOL� LPSUHVH�

SRWUHEEHUR� DYHU� FRQVHJXLWR� ULVXOWDWL�meno significativi per il raggiungimento dell’obiettivo 

dell’Agenda ONU 2030 relativo al raggiungimento della parità di genere, ma essere più virtuosH�

LQ�DOWUL�� ,QROWUH� VL� VWDQQR�FRQVLGHUDQGR�VRODPHQWH�JOL� HPROXPHQWL�GHL� VRJJHWWL� FKH� ULFRSURQR�

SRVL]LRQL� VWUDWHJLFKH�� LO� ULVXOWDWR� SRWUHEEH� TXLQGL� YDULDUH� VH� YHQLVVHUR� FRQVLGHUDWH� OH�

remunerazioni di tutti i soggetti che prestano il proprio lavoro all’interno delle società qui 

DQDOL]]DWH���

� �
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1RQRVWDQWH�L�QXPHURVL�VIRU]L�DWWXDWL�GDOOH�VRFLHWj�SHU�LO�UDJJLXQJLPHQWR�GHOOD�SDULWj�GL�JHQHUH��

l’equità salariale sembra un obiettivo ancora lontano�GD�UDJJLXQJHUH��FRPH�HYLGHQ]LDWR�GDJOL�

VWHVVL�SUHVHQWDWL�LQ�TXHVWD�SURYD�ILQDOH���

La discriminazione ai danni delle donne non avviene solamente all’interno del luogo di lavoro, 

VSLQJHQGROH�D�ULFRSULUH�FHUWL�UXROL��F�G��VHJUHJD]LRQH�RFFXSD]LRQDOH��R�DG�DFFHWWDUH�XQ�RUDULR�

ODYRUDWLYR�ULGRWWR��PD�DQFKH�QHO�PRPHQWR�GL�VHOH]LRQH�H�UHFOXWDPHQWR��4XHVWH�SUREOHPDWLFKH�

VRQR� VWDWH� DIIURQWDWH� GDOOD� OHWWHUDWXUD� VWHVVD�� OD� TXDOH�� QRQRVWDQWH� OD� IRUPXOD]LRQH� GL� DOFXQH�

teorie risalga a circa trent’anni fa, risulta, purtroppo ancora adeguata a spiegare i fenomeni 

DWWXDOL��

$� OLYHOOR� HXURSHR� OH� LVWLWX]LRQL� KDQQR� FRPSLXWR� QXPHURVL� VIRU]L� SHU� DWWHQXDUH� LO� JDS�� ,Q�

SDUWLFRODUH�FRQ�OD�3URSRVWD�GL�'LUHWWLYD�GHO���0DU]R������VL�q�YROXWR�LQFHQWLYDUH�OD�WUDVSDUHQ]D�

DO� ILQH� GL� IDFLOLWDUH� LO� UDJJLXQJLPHQWR� GHOOD� SDULWj� UHWULEXWLYD�� 7XWWDYLD� OD� 'LUHWWLYD� q� VWDWD�

UHFHSLWD�LQ�PRGR�GLYHUVR�GDL�YDUL�6WDWL�H�FLz�KD�SRUWDWR�D�FRQVHJXHQ]H�GLDPHWUDOPHQWH�RSSRVWH��

Nel Regno Unito, grazie al ruolo proattivo dello Stato e all’attenta formulazione della legge, 

l’obbligo di trasparenza ha portato DOOD�GLPLQX]LRQH�GHO�*HQGHU�3D\�*DS��DO�FRQWUDULR�LQ�$XVWULD�

H�*HUPDQLD�LO�GLYLHWR�GL�UHQGHUH�SXEEOLFR�LO�UHSRUW�DWWHVWDQWH�LO�OLYHOOR�GL�UHWULEX]LRQH�ULOHYDWR�

all’interno delle imprese, ha reso sterile l’effetto della legge e, pertanto, il GPG non risulta 

PXWDWR�LQ�PRGR�VLJQLILFDWLYR��,Q�,WDOLD�LO�&RGLFH�GHOOH�3DUL�2SSRUWXQLWj�q�VWDWR�PRGLILFDWR�QHO�

�����HG�occorreranno perciò alcuni anni prima di poter valutare l’impatto dL�WDOL�PRGLILFKH�QHO�

QRVWUR�3DHVH���

L’attenzione posta negli ultimi anni ai criteri ESG ha portato nel 2021 alla nascita�GL�XQ�QXRYR�

VHJPHQWR�QHO�PHUFDWR�ERUVLVWLFR�LWDOLDQR�GHQRPLQDWR�0,%�(6*��6L�q�YROXWR�TXLQGL�FRQGXUUH�

un’analisi per verificare se una quotazione in tale mercato comporti necessariamente un gap 

UHWULEXWLYR� LQIHULRUH� ULVSHWWR� D� TXDQWR� ULOHYDWR� SHU� OH� VRFLHWj� FKH� LQYHFH� QRQ� OR� VRQR�� 7DOH�

FRQVLGHUD]LRQH�DSSDUH�VXSSRUWDWD�VRODPHQWH�VH�VL�FRQVLGHUDQR�L�GDWL�UHODWLYL�DOOD�UHPXQHUD]LRQH�

fissa di coloro che sono rimasti in carica per l’intero esercizio. Negli altri casi invece tale teoria 

QRQ�DSSDUH�VXSSRUWDWD�SHUFKp��DG�HFFH]LRQH�GL�DOFXQL�FDVL��LO�JDS�FDOFRODWR�SHU�OH�LPSUHVH�TXRWDWH�

QHO�VHJPHQWR�0,%�(6*�DSSDUH�VXSHULRUH�D�TXHOOH�FKH�LQYHFH�QRQ�VRQR�SUHVHQWL�LQ�WDOH�PHUFDWR��

&Lz�SXz�HVVHUH�GRYXWR�DG�XQD�GLYHUVD�DWWHQ]LRQH�FKH�YLHQH�SRVWD�GDOOH�VRFLHWj�DL�GLYHUVL�RELHWWLYL�

FKH�VRQR�FKLDPDWH�DG�DWWXDUH�SHU�HQWUDUH�D�IDU�SDUWH�GHO�PHUFDWR�0,%�(6*��1HO�FRPSOHVVR�WXWWH�

OH� VRFLHWj� DQDOL]]DWH� SUHVHQWDQR�XQ� JDS� SRVLWLYR�� DG� HFFH]LRQH� GL�8QLFUHGLW� FKH� SUHVHQWD� XQ�

GLIIHUHQ]LDOH�GL���������FDOFRODWR�WHQHQGR�LQ�FRQVLGHUD]LRQH�OD�UHPXQHUD]LRQH�ILVVD�GL�FRORUR�

che hanno mantenuto la carica per l’intero esercizio. Mentre il ruolo FKH�SUHVHQWD�LO�PLQRU�JDS�
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q�TXHOOR�GL�6LQGDFR�(IIHWWLYR��SDUL�D����������&Lz�VLJQLILFD�FKH�LQ�TXHVWL�GXH�FDVL��FRQ�L�GDWL�

DQDOL]]DWL��OD�UHPXQHUD]LRQH�IHPPLQLOH�ULVXOWD�PDJJLRUH�GL�TXHOOD�PDVFKLOH���

1RQRVWDQWH� TXHVWL� ULVXOWDWL� H� OD� SUHYLVLRQH� SRFR� UDVVLFXUDQWH� GHO� :RUOG� (FRQRPLF� )RUXP�

attestante la necessità di più di 50 anni per il raggiungimento dell’equità salariale, si auspica 

FKH� PROWR� SUHVWR� DVVLFXUDUH� OD� SDULWj� UHWULEXWLYD� GLYHQWL� XQD� SUDWLFD� SL�� FKH� FRQVROLGDWD��

riuscendo a rompere anche quel “VRIILWWR�di cristallo” che limita la presenza femminile in alcuni 

UXROL�FRQ�UHVSRQVDELOLWj�VWUDWHJLFD�H�FKH�SHU�DQQL�VRQR�ULPDVWL�DSSDQQDJJLR�PDVFKLOH���

� �
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t���h/>� ϭ ϭ ϭ ϭϬ ϭϬ ϭ ϭ ϭ ϭ ϭϲ ϭϭ Ϯϳ

�/�>�dd/ ϭ ϭ ϯ ϯ ϭ Ϯ ϭ ϴ ϰ ϭϮ

��>�&&/ ϭ ϭ Ϯ ϭ ϭ ϭ ϭ ϭ ϱ ϰ ϵ

'�Ky ϭ ϭ ϭ Ϯ ϰ ϭ Ϯ ϭ ϴ ϱ ϭϯ

W/�''/K ϭ ϭ ϭ ϯ ϱ ϭ Ϯ ϴ ϲ ϭϰ

d��,EK'zD ϭ ϭ ϭ ϲ ϱ ϭ ϭ ϭ ϭϬ ϳ ϭϳ

�ZhE�>>K�
�h�/E�>>/ ϭ Ϯ ϯ ϲ ϭ ϭ ϭ ϴ ϳ ϭϱ

W/E/E&�Z/E� ϭ ϭ Ϯ ϯ ϭ Ϯ ϭ ϭ ϴ ϰ ϭϮ

&/E�&KK�^�Θ�
W,�ZD���hd/��>^ ϭ ϭ ϱ ϯ ϭ ϰ ϭ ϭ ϭϮ ϱ ϭϳ

dKd�>� Ϯϴ ϴ ϭϮ ϰ ϯϯ ϭ ϭϱϮ ϭϰϬ Ϯϯ ϭϭ ϰϰ ϰϬ Ϯϰ Ϭ

^/E���K��&&�dd/sK �/Z�ddKZ��'�E�Z�>� dKd�>�WZ�^/��Ed����� s/��WZ�^/��Ed����� ��K �KE^/'>/�Z/ WZ�^/��Ed���K>>�'/K�
^/E����>�

�
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^K�/�d�Ζ й ^K�/�d�Ζ й
DKE�>�Z ϵϱ͕ϵϲй DKE�>�Z ϵϮ͕ϰϲй
W/Z�>>/�Θ��͘� ϵϱ͕ϯϭй '�Ky ϵϮ͕Ϭϳй
&/E��&KK�^�Θ�W,�ZD���hd/��>^ ϵϯ͕ϳϵй &/E��&KK�^�Θ�W,�ZD���hd/��>^ ϵϭ͕ϵϰй
�/�>�dd/�/E�h^dZ/� ϵϯ͕Ϭϰй �/�>�dd/�/E�h^dZ/� ϵϭ͕ϲϲй
W/E/E&�Z/E� ϵϮ͕Ϭϭй W/E/E&�Z/E� ϵϭ͕ϲϭй
t���h/>� ϵϬ͕ϱϴй W/Z�>>/�Θ��͘� ϴϴ͕ϴϮй
WZz^D/�E ϵϬ͕Ϯϵй d��,EK'zD ϴϴ͕ϱϱй
�Z�D�K ϵϬ͕ϭϲй W/�''/K ϴϳ͕ϯϴй
W/�''/K ϵϬ͕Ϭϳй WZz^D/�E ϴϳ͕ϭϵй
/d�>'�^ ϴϵ͕ϰϳй Z��KZ��d/ ϴϲ͕ϲϱй
d��,EK'zD ϴϴ͕ϲϴй t���h/>� ϴϯ͕ϲϯй
�E/ ϴϲ͕ϴϲй /d�>'�^ ϴϮ͕ϰϴй
Z��KZ��d/ ϴϯ͕ϲϱй d/^��>/ ϴϬ͕ϯϵй
��E�K��WD ϴϯ͕Ϭϵй ��E���&/EE�d ϳϵ͕ϵϮй
�E�> ϴϯ͕Ϭϳй ��E�K��WD ϳϵ͕ϳϳй
�DW>/&KE ϴϯ͕ϬϮй �>'Kt�dd ϳϯ͕ϲϬй
'�Ky ϴϮ͕ϱϳй E�d�/E^hZ�E�� ϳϯ͕ϰϯй
��E���&/EE�d ϴϭ͕ϰϮй �E�> ϳϭ͕ϱϭй
d/^��>/ ϴϬ͕ϲϮй ��/^KE ϳϬ͕ϵϵй
��/^KE ϳϴ͕ϳϳй �DW>/&KE ϲϵ͕ϭϱй
�^^/�hZ��/KE/�'�E�Z�>/ ϳϲ͕ϴϮй �E/ ϲϴ͕ϱϴй
����WZK&/>K ϳϲ͕ϳϯй hE/�Z��/d ϲϳ͕ϲϭй
E�d�/E^hZ�E�� ϳϲ͕ϰϵй ����WZK&/>K ϲϳ͕ϭϭй
�>'Kt�dd ϳϰ͕Ϭϵй �^^/�hZ��/KE/�'�E�Z�>/ ϲϯ͕ϬϬй
hE/�Z��/d ϲϴ͕ϲϬй �Z�D�K ϲϭ͕ϴϰй
�ZhE�>>K��h�/E�>>/ ϲϳ͕ϰϴй �ZhE�>>K��h�/E�>>/ ϱϴ͕ϵϲй
WK^d��/d�>/�E� ϲϮ͕ϵϮй ^�/W�D ϱϳ͕ϲϭй
^�/W�D ϱϴ͕Ϭϭй ��>�&&/ ϱϳ͕ϯϮй
���� ϰϴ͕ϲϴй WK^d��/d�>/�E� ϱϱ͕ϯϳй
��E�K�DW^ ϰϰ͕ϳϰй ��E�K�DW^ ϰϰ͕ϲϳй
��>�&&/ ϯϳ͕ϯϱй ^�>s�dKZ��&�ZZ�'�DK ϯϯ͕ϴϲй
^�>s�dKZ��&�ZZ�'�DK Ϯϵ͕ϯϬй ���� ϯϯ͕ϯϮй

ZhK>K й ZhK>K й
�/Z�ddKZ��'�E�Z�>�� ϭϬϬ͕ϬϬй �/Z�ddKZ��'�E�Z�>�� ϭϬϬ͕ϬϬй
��K ϵϱ͕ϲϮй ��K ϵϰ͕ϳϭй
WZ�^/��Ed����� ϵϬ͕ϱϱй WZ�^/��Ed����� ϴϲ͕ϮϮй
s/��WZ�^/��Ed����� ϳϴ͕ϱϴй s/��WZ�^/��Ed����� ϴϯ͕ϰϭй
�KE^/'>/�Z� ϱϬ͕ϯϲй WZ�^/��Ed���K>>�'/K�^/E����>� ϱϮ͕ϴϯй
WZ�^/��Ed���K>>�'/K�^/E����>� ϱϬ͕Ϭϰй �KE^/'>/�Z� ϯϲ͕ϰϱй
^/E���K��&&�dd/sK Ͳϴ͕ϯϱй ^/E���K��&&�dd/sK Ͳϭϱ͕ϮϮй

Z�DhE�Z��/KE��dKd�>� Z�DhE�Z��/KE��&/^^�
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^K�/�d�Ζ й ^K�/�d�Ζ й
&/E��&KK�^�Θ�W,�ZD���hd/��>^ ϵϴ͕ϰϭй &/E��&KK�^�Θ�W,�ZD���hd/��>^ ϵϳ͕ϵϬй
t���h/>� ϵϲ͕ϯϱй ����WZK&/>K ϵϰ͕ϰϮй
����WZK&/>K ϵϲ͕ϯϭй t���h/>� ϵϯ͕ϯϴй
DKE�>�Z ϵϱ͕ϵϲй W/E/E&�Z/E� ϵϯ͕Ϯϯй
W/Z�>>/�Θ��͘� ϵϰ͕ϳϵй DKE�>�Z ϵϮ͕ϰϲй
W/E/E&�Z/E� ϵϯ͕ϱϭй '�Ky ϵϮ͕Ϭϳй
'�Ky ϵϯ͕ϮϬй �/�>�dd/�/E�h^dZ/� ϵϭ͕ϲϲй
�/�>�dd/�/E�h^dZ/� ϵϯ͕Ϭϰй d��,EK'zD ϴϵ͕ϳϬй
WZz^D/�E ϵϭ͕ϯϮй d/^��>/ ϴϵ͕Ϯϴй
Z��KZ��d/ ϵϭ͕Ϭϴй ��E���&/EE�d ϴϴ͕ϳϱй
W/�''/K ϵϬ͕ϯϴй WZz^D/�E ϴϴ͕ϯϵй
d��,EK'zD ϴϵ͕ϵϮй W/Z�>>/�Θ��͘� ϴϳ͕ϵϳй
�Z�D�K ϴϵ͕ϱϮй W/�''/K ϴϳ͕ϳϭй
��E���&/EE�d ϴϵ͕ϰϯй Z��KZ��d/ ϴϰ͕ϵϰй
d/^��>/ ϴϵ͕ϰϭй E�d�/E^hZ�E�� ϴϮ͕ϴϬй
/d�>'�^ ϴϴ͕ϳϬй ��E�K��WD ϴϭ͕ϯϯй
�E/ ϴϲ͕ϴϯй /d�>'�^ ϴϬ͕ϯϳй
E�d�/E^hZ�E�� ϴϰ͕ϳϴй �E�> ϳϭ͕ϱϭй
��E�K��WD ϴϰ͕ϯϵй ��/^KE ϳϬ͕ϵϵй
�DW>/&KE ϴϯ͕ϴϴй �DW>/&KE ϳϬ͕ϰϴй
�E�> ϴϯ͕Ϭϳй �E/ ϲϴ͕ϯϳй
��/^KE ϳϴ͕ϳϳй ^�>s�dKZ��&�ZZ�'�DK ϲϲ͕ϳϭй
�^^/�hZ��/KE/�'�E�Z�>/ ϳϲ͕ϴϮй �^^/�hZ��/KE/�'�E�Z�>/ ϲϯ͕ϬϬй
^�>s�dKZ��&�ZZ�'�DK ϳϮ͕ϭϳй �ZhE�>>K��h�/E�>>/ ϱϴ͕ϵϲй
�ZhE�>>K��h�/E�>>/ ϲϳ͕ϰϴй �Z�D�K ϱϴ͕ϭϰй
WK^d��/d�>/�E� ϲϮ͕ϵϮй ��>�&&/ ϱϳ͕ϯϮй
��E�K�DW^ ϱϬ͕ϯϲй WK^d��/d�>/�E� ϱϱ͕ϯϳй
���� ϰϴ͕ϲϴй ��E�K�DW^ ϱϬ͕Ϭϱй
^�/W�D ϰϬ͕ϳϴй ^�/W�D ϰϬ͕ϳϴй
��>�&&/ ϯϳ͕ϯϱй ���� ϯϯ͕ϯϮй
�>'Kt�dd ϮϮ͕ϴϳй �>'Kt�dd Ϯϱ͕ϳϱй
hE/�Z��/d Ϭ͕ϴϴй hE/�Z��/d Ͳϭ͕ϲϯй

ZhK>K й ZhK>K й
�/Z�ddKZ��'�E�Z�>�� ϭϬϬ͕ϬϬй �/Z�ddKZ��'�E�Z�>� ϭϬϬ͕ϬϬй
��K ϭϬϬ͕ϬϬй ��K ϭϬϬ͕ϬϬй
WZ�^/��Ed����� ϵϭ͕ϭϴй s/��WZ�^/��Ed����� ϴϳ͕ϰϬй
s/��WZ�^/��Ed����� ϴϮ͕ϰϯй WZ�^/��Ed����� ϴϲ͕ϳϭй
WZ�^/��Ed���K>>�'/K�^/E����>� ϰϲ͕ϲϬй WZ�^/��Ed���K>>�'/K�^/E����>� ϰϵ͕ϲϳй
�KE^/'>/�Z� ϰϯ͕ϭϵй �KE^/'>/�Z� ϯϯ͕ϳϮй
^/E���K��&&�dd/sK Ͳϯ͕ϭϲй ^/E���K��&&�dd/sK ͲϭϬ͕ϯϯй

Z�Dh�EZ��/KE��dKd�>��ϯϲϱ Z�DhE�Z��/KE��&/^^��ϯϲϱ

�
7DEHOOD�����&ODVVLILFD�GHOOH�VRFLHWj�H�GHL�UXROL�FDOFRODWL�VXOOD�EDVH�GHOOD�UHPXQHUD]LRQH�WRWDOH�H�ILVVD��WDEHOOH�LQ�DOWR��H�

UHPXQHUD]LRQH�WRWDOH�H�ILVVD�GL�FRORUR�FKH�KDQQR�PDQWHQXWR�OD�FDULFD�SHU�O
LQWHUR�
HVHUFL]LR��WDEHOOH�LQ�EDVVR��

)RQWH��(ODERUD]LRQH�SHUVRQDOH�
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Z�dZ/�h�/KE��dKd�>� Z�dZ/�h�/KE��&/^^�

s^ s^
dKd�>� dKd�>�

^�Zs/�/ ^�Zs/�/
D�E/&�ddhZ/�ZK D�E/&�ddhZ/�ZK

��E��Z/K����^^/�hZ�d/sK ��E��Z/K����^^/�hZ�d/sK
�E�Z'/����d�>��KDhE/���/KE/ �E�Z'/����d�>��KDhE/���/KE/
�hdKDKd/s� �hdKDKd/s�
���/'>/�D�EdK ���/'>/�D�EdK
�hZ����>>��W�Z^KE� �hZ����>>��W�Z^KE�
&�ZD���hd/�K &�ZD���hd/�K
WZK�h�/KE��D�d�Z/�>/ WZK�h�/KE��D�d�Z/�>/
�hZ����>>����^� �hZ����>>����^�

WZ�^/��Ed����� WZ�^/��Ed�����
s/��WZ�^/��Ed� s/��WZ�^/��Ed�
��K ��K
�KE^/'>/�Z� �KE^/'>/�Z�
WZ�^/��Ed���K>>�'/K�^/E����>� WZ�^/��Ed���K>>�'/K�^/E����>�
^/E���K��&&�dd/sK ^/E���K��&&�dd/sK
�/Z�ddKZ��'�E�Z�>� �/Z�ddKZ��'�E�Z�>�

D�E/&�ddhZ/�ZK D�E/&�ddhZ/�ZK
ϴϴ͕Ϭϯй ϴϬ͕ϲϳй

�KE&ZKEdK�dZ��D/���^'���EKE �KE&ZKEdK�dZ��D/���^'���EKE

D/���^' EKE�D/���^' D/���^' EK�D/���^'
ϴϰ͕ϵϲй ϳϵ͕ϱϰй ϳϰ͕Ϭϱй ϳϲ͕ϴϱй

ϳϵ͕ϯϱй

ϳϱ͕ϮϮй ϳϬ͕ϲϮй ϲϴ͕ϲϯй ϲϲ͕ϳϰй

ϳϬ͕ϱϲй ϲϵ͕ϭϬй ϲϱ͕Ϯϴй
ϴϴ͕ϴϭй ϴϱ͕ϮϮй ϳϴ͕ϵϮй ϴϰ͕ϭϳй

ϴϯ͕ϲϱй ϵϯ͕ϳϵй ϴϲ͕ϲϱй ϵϭ͕ϵϰй
D�E���W�Z��KE&ZKEdK D�E���W�Z��KE&ZKEdK

ϳϳ͕ϱϭй ϴϭ͕ϰϱй ϳϭ͕ϯϰй ϳϳ͕ϱϵй
ϴϯ͕ϬϮй ϴϴ͕ϲϴй ϲϵ͕ϭϱй ϴϴ͕ϱϱй

ϴϯ͕ϴϱй ϳϬ͕ϱϭй ϲϵ͕ϴϴй ϲϯ͕ϱϳй
ϵϮ͕ϱϮй ϵϬ͕ϳϱй ϳϴ͕ϵϲй ϴϵ͕Ϭϱй

ϵϰ͕ϲϰй ϭϬϬй

D�E���W�Z��KE&ZKEdK D�E���W�Z��KE&ZKEdK

ϵϬ͕ϳϯй ϵϭ͕ϵϲй ϴϮ͕ϲϭй

ͲϮϭ͕Ϯϳй Ϯϭ͕ϴϳй ͲϯϮ͕ϯϬй Ϯϭ͕ϯϳй
ϭϬϬй ϭϬϬй ϭϬϬй ϭϬϬй

ϱϴ͕ϮϮй Ͳϯ͕Ϯϴй ϰϰ͕ϰϰй Ͳϯ͕ϭϵй
ϱϰ͕ϲϭй ϰϬ͕ϳϴй ϱϴ͕ϴϲй ϰϬ͕ϲϭй

ϵϯ͕ϯϯй
ϭϬϬй ϰϴ͕ϲϲй ϭϬϬй ϱϵ͕ϵϴй
ϵϲ͕Ϯϯй ϭϬϬй

dKd�>� ϴϯ͕ϴϮй dKd�>� ϳϰ͕ϴϳй

D�E/&�ddhZ/�ZK�s^�^�Zs/�/ D�E/&�ddhZ/�ZK�s^�^�Zs/�/
^�Zs/�/ ^�Zs/�/
ϳϳ͕ϱϴй ϲϴ͕ϭϳй

�
�
Z�dZ/�h�/KE��dKd�>��
ϯϲϱ Z�dZ/�h�/KE��&/^^��ϯϲϱ

s^ s^
dKd�>� dKd�>�

^�Zs/�/ ^�Zs/�/
D�E/&�ddhZ/�ZK D�E/&�ddhZ/�ZK

��E��Z/K����^^/�hZ�d/sK ��E��Z/K����^^/�hZ�d/sK
�E�Z'/����d�>��KDhE/���/KE/ �E�Z'/����d�>��KDhE/���/KE/
�hdKDKd/s� �hdKDKd/s�
���/'>/�D�EdK ���/'>/�D�EdK
�hZ����>>��W�Z^KE� �hZ����>>��W�Z^KE�
&�ZD���hd/�K &�ZD���hd/�K
WZK�h�/KE��D�d�Z/�>/ WZK�h�/KE��D�d�Z/�>/
�hZ����>>����^� �hZ����>>����^�

WZ�^/��Ed����� WZ�^/��Ed�����
s/��WZ�^/��Ed� s/��WZ�^/��Ed�
��K ��K
�KE^/'>/�Z� �KE^/'>/�Z�
WZ�^/��Ed���K>>�'/K�^/E����>� WZ�^/��Ed���K>>�'/K�^/E����>�
^/E���K��&&�dd/sK ^/E���K��&&�dd/sK
�/Z�ddKZ��'�E�Z�>� �/Z�ddKZ��'�E�Z�>�

D�E/&�ddhZ/�ZK D�E/&�ddhZ/�ZK
ϵϬ͕ϰϮй ϴϯ͕ϴϵй

�KE&ZKEdK�dZ��D/���^'���EKE �KE&ZKEdK�dZ��D/���^'���EKE

D/���^' EK�D/���^' D/���^' EK�D/���^'

ϳϴ͕Ϯϵй ϳϱ͕Ϭϱй ϲϱ͕ϴϴй ϳϬ͕Ϯϳй
ϵϭ͕ϳϵй ϴϱ͕ϴϴй ϴϯ͕Ϯϵй ϴϰ͕ϵϲй

ϴϲ͕ϲϬй ϴϭ͕ϴϱй ϳϱ͕Ϭϰй ϳϵ͕ϱϮй

ϴϱ͕ϱϮй ϲϵ͕ϲϰй ϳϬ͕ϲϵй ϲϮ͕Ϭϰй
ϵϭ͕ϳϬй ϵϭ͕ϰϳй ϳϲ͕ϭϵй ϴϵ͕ϴϵй

ϳϭ͕ϵϮй ϴϬ͕ϬϬй ϲϮ͕ϳϲй ϳϳ͕Ϯϯй

ϵϭ͕Ϭϴй ϵϴ͕ϰϭй ϴϰ͕ϵϰй ϵϳ͕ϵϬй
D�E���W�Z��KE&ZKEdK D�E���W�Z��KE&ZKEdK

ϵϭ͕ϵϬй ϴϭ͕ϰϱй ϴϲ͕ϰϴй ϳϳ͕ϱϵй
ϴϯ͕ϴϴй ϴϵ͕ϴϮй ϳϬ͕ϰϴй ϴϵ͕ϳϬй

D�E���W�Z��KE&ZKEdK D�E���W�Z��KE&ZKEdK

ϵϭ͕ϲϯй ϵϭ͕ϵϲй

ϭϬϬ͕ϬϬй ϭϬϬй ϭϬϬ͕ϬϬй ϭϬϬй
ϱϭ͕ϯϰй Ͳϯ͕ϭϴй ϰϭ͕ϳϰй ͲϮ͕ϵϲй

ϴϮ͕ϲϰй ϵϯ͕ϯϯй
ϭϬϬй ϱϲ͕ϱϳй ϭϬϬй ϲϴ͕ϲϱй

ϭϬϬй ϭϬϬй ϭϬϬй ϭϬϬй

ϱϭ͕ϰϬй ϯϱ͕ϯϮй ϱϱ͕ϵϵй ϯϯ͕Ϭϵй
Ͳϭϴ͕ϲϴй ϰϭ͕ϭϬй ͲϯϬ͕ϯϮй ϰϬ͕Ϯϵй

dKd�>� ϴϱ͕ϱϯй dKd�>� ϳϲ͕ϰϳй

D�E/&�ddhZ/�ZK�s^�^�Zs/�/ D�E/&�ddhZ/�ZK�s^�^�Zs/�/
^�Zs/�/ ^�Zs/�/
ϳϳ͕ϵϵй ϲϳ͕Ϭϲй

�
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$+5(16��3���6&+((/(��$����������*DPH�changers for Gender Equality in Germany’s labour 
PDUNHW"�&RUSRUDWH�%RDUG�4XRWDV��3D\�7UDQVSDUHQF\�DQG�7HPSRUDU\�SDUW�WLPH�ZRUN��
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